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NDWA	
  QUEER	
  CAUCUS
NDWA	
   is	
   leading	
   intersec-onal	
   work	
   in	
   the	
   migrant,	
   labor	
   and	
   women’s	
  
movements.	
  In	
  2014	
  discussions	
  started	
  among	
  staff	
  about	
  another	
  intersec-on	
  
that	
  was	
  close	
  to	
  home	
  to	
  many	
  of	
  us	
  -­‐	
  the	
  LGBTQ	
  movement	
  and	
  LGBTQ	
  rights.	
  
An	
  NDWA	
  Staff	
  Queer	
  Caucus	
  was	
  formed	
  in	
  August	
  2014.	
  	
  

15	
  people,	
  about	
  half	
  of	
  the	
  current	
  NDWA	
  staff,	
  iden-fy	
  as	
  LGBTQ	
  	
  (lesbian,	
  gay,	
  
bisexual,	
   transgender,	
   queer).	
   Since	
   February	
   2014	
   we	
   have	
   held	
   a	
   monthly	
  
op-onal	
  Queer	
  Caucus	
  mee-ng,	
  which	
  has	
  proven	
  the	
  power	
  and	
  possibility	
  of	
  a	
  
caucus.	
  The	
  Queer	
  Caucus	
  has	
  been	
  a	
  think	
  tank	
  space	
  to	
  develop	
  and	
  advance	
  
an	
  analysis	
  on	
  NDWA’s	
  work	
  through	
  this	
  par-cular	
  LGBTQ	
  lens.

This	
   collec-on	
   of	
   stories	
   and	
   related	
   curriculum	
   is	
   one	
   outcome	
   of	
   our	
  
discussions.	
  Enjoy	
  and	
  be	
  in	
  touch!
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June	
  is	
  a	
  month	
  of	
  celebra-on	
  and	
  honoring	
  for	
  lesbian,	
  gay,	
  bisexual,	
  
transgender,	
  and	
  queer	
  (LGBTQ)	
  people.	
  NDWA	
  works	
  for	
  the	
  respect,	
  
recogni-on,	
  and	
  inclusion	
  of	
  domes-c	
  workers	
  and	
  to	
  build	
  a	
  vibrant	
  movement	
  
for	
  global	
  jus-ce	
  rooted	
  in	
  a	
  commitment	
  to	
  worker	
  and	
  human	
  rights.	
  Domes-c	
  
workers	
  come	
  from	
  all	
  walks	
  of	
  life	
  -­‐-­‐	
  respect,	
  recogni-on,	
  and	
  inclusion	
  is	
  not	
  
only	
  about	
  labor	
  condi-ons,	
  but	
  also	
  about	
  figh-ng	
  racism,	
  homophobia,	
  
xenophobia,	
  and	
  sexism.

Demeaning	
  and	
  disrespecbul	
  no-ons	
  about	
  women	
  and	
  women's	
  work	
  shape	
  
domes-c	
  work	
  and	
  our	
  society	
  as	
  a	
  whole.	
  Patriarchy	
  creates	
  very	
  specific	
  ideas	
  
about	
  gender	
  roles	
  -­‐	
  about	
  how	
  girls	
  &	
  boys	
  /	
  men	
  &	
  women	
  are	
  supposed	
  to	
  
act,	
  what	
  jobs	
  they	
  should	
  have,	
  their	
  roles	
  in	
  the	
  family,	
  etc.	
  These	
  narrow	
  
ideas	
  about	
  gender	
  are	
  connected	
  to	
  an	
  assump-on	
  of	
  heterosexuality,	
  
marriage	
  and	
  monogamy,	
  and	
  with	
  it	
  the	
  idea	
  that	
  women	
  take	
  care	
  of	
  the	
  
home	
  and	
  can	
  be	
  paid	
  less	
  "because	
  their	
  men	
  are	
  bringing	
  in	
  the	
  real	
  money.”	
  
This	
  idea	
  has	
  never	
  been	
  a	
  reality	
  for	
  poor	
  women	
  and	
  women	
  of	
  color	
  and	
  has	
  
led	
  to	
  the	
  devalua-on	
  of	
  domes-c	
  work	
  and	
  the	
  lower-­‐pay	
  of	
  women	
  across	
  all	
  
jobs.	
  The	
  women's	
  movement	
  has	
  challenged	
  this	
  assump-on	
  through	
  its	
  
insistence	
  on	
  women's	
  right	
  to	
  work	
  outside	
  the	
  home	
  and	
  on	
  equal	
  work	
  for	
  
equal	
  pay.	
  	
  LGBTQ	
  rela-onships	
  disrupt	
  this	
  norm.	
  When	
  we	
  challenge	
  the	
  
assump-on	
  of	
  heterosexuality	
  we	
  also	
  challenge	
  the	
  idea	
  that	
  domes-c	
  work,	
  
whether	
  paid	
  or	
  unpaid,	
  isn't	
  "real	
  work,"	
  and	
  the	
  prac-ce	
  of	
  paying	
  women	
  
less.	
  Transgender	
  and	
  gender-­‐nonconforming	
  people	
  in	
  this	
  strict	
  two-­‐gender	
  
society	
  and	
  economy	
  experience	
  transphobia.	
  	
  People	
  can’t	
  get	
  jobs,	
  or	
  can’t	
  get	
  
decent	
  jobs,	
  and	
  they	
  are	
  frequently	
  harassed	
  and	
  fired	
  at	
  work.

As	
  we	
  know,	
  women	
  around	
  the	
  world	
  are	
  forced	
  to	
  migrate	
  and	
  work	
  as	
  
domes-c	
  workers	
  to	
  support	
  their	
  families.	
  For	
  some	
  of	
  these	
  women,	
  migra-on	
  
may	
  mean	
  they	
  are	
  moving	
  to	
  a	
  place	
  where	
  it's	
  easier	
  to	
  be	
  LGBTQ	
  than	
  it	
  was	
  
at	
  home.#	
  For	
  example,	
  there	
  is	
  a	
  visible	
  community	
  of	
  LGBTQ	
  migrant	
  domes-c	
  
workers	
  in	
  Hong	
  Kong	
  and	
  organiza-ons	
  specifically	
  for	
  LGBTQ	
  migrant	
  workers.	
  
Undocumented	
  workers	
  know	
  how	
  challenging	
  it	
  can	
  be	
  to	
  not	
  have	
  legal	
  
documenta-on.	
  If	
  you	
  don’t	
  fit	
  into	
  your	
  legal	
  gender	
  it	
  is	
  very	
  difficult,	
  if	
  not	
  
impossible,	
  and	
  expensive	
  to	
  change	
  your	
  name	
  and	
  gender	
  on	
  legal	
  documents,	
  
which	
  affects	
  how	
  you	
  are	
  treated	
  in	
  any	
  situa-on	
  requiring	
  legal	
  
documenta-on.

Because	
  society	
  degrades	
  domes-c	
  work,	
  immigrants,	
  and	
  LGBTQ	
  people,	
  all	
  of	
  
these	
  communi-es	
  face	
  a	
  lot	
  of	
  shame.	
  We	
  all	
  must	
  work	
  to	
  reclaim	
  our	
  dignity	
  
and	
  "come	
  out"	
  with	
  pride	
  about	
  who	
  we	
  are.	
  Being	
  visible,	
  liming	
  up	
  our	
  stories,	
  
and	
  making	
  connec-ons	
  is	
  a	
  direct	
  challenge	
  to	
  the	
  system	
  that	
  wishes	
  to	
  keep	
  
us	
  small,	
  divided,	
  and	
  ashamed.	
  We	
  will	
  be	
  stronger	
  and	
  more	
  inclusive	
  in	
  our	
  
fight	
  for	
  jus-ce	
  recognizing	
  the	
  connec-ons	
  between	
  domes-c	
  workers	
  and	
  
LGBTQ	
  people	
  and	
  respec-ng	
  and	
  figh-ng	
  for	
  the	
  rights	
  of	
  LGBTQ	
  domes-c	
  
workers	
  and	
  organizers. 

Pride in Our Work*
by Jill Shenker, NDWA International Organizing Director

*Curriculum	
  from	
  SOUL	
  (School	
  of	
  Unity	
  and	
  Liberation)	
  were	
  used	
  as	
  reference	
  for	
  this	
  article.
#	
  	
  http://www.gmanetwork.com/news/story/346635/pinoyabroad/news/domestic-­‐workers-­‐come-­‐
out-­‐of-­‐the-­‐closet-­‐in-­‐hong-­‐kong
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Definitions*
This	
  is	
  not	
  a	
  complete	
  list	
  of	
  defini2ons	
  
pertaining	
  to	
  this	
  topic

Sex	
  -­‐	
  The	
  classifica-on	
  of	
  people	
  as	
  
male	
  or	
  female.	
  At	
  birth	
  infants	
  are	
  
assigned	
  a	
  sex,	
  usually	
  based	
  on	
  the	
  
appearance	
  of	
  their	
  external	
  anatomy.	
  

Gender	
  –	
  A	
  series	
  of	
  social	
  conven-ons	
  
(expecta-ons,	
  conducts,	
  roles)	
  that	
  are	
  
usually	
  iden-fied	
  as	
  masculine	
  or	
  
feminine.	
  The	
  second	
  feminist	
  
movement	
  made	
  the	
  dis-nc-on	
  
between	
  sex	
  (biological	
  characteris-cs)	
  
and	
  gender	
  (the	
  result	
  of	
  socializa-on).

Gender	
  Binary	
  System	
  -­‐	
  The	
  idea	
  that	
  
there	
  are	
  only	
  two	
  genders	
  –	
  male/
female	
  or	
  man/woman	
  and	
  that	
  a	
  
person	
  must	
  be	
  strictly	
  gendered	
  as	
  
either/or.	
  

Sexual	
  Orienta'on	
  -­‐	
  Describes	
  an	
  
individual's	
  enduring	
  physical,	
  
roman-c	
  and/or	
  emo-onal	
  aorac-on	
  
to	
  another	
  person.	
  Gender	
  iden-ty	
  
and	
  sexual	
  orienta-on	
  are	
  not	
  the	
  
same.	
  

Homosexual–	
  A	
  person	
  who	
  is	
  
primarily	
  emo-onally,	
  physically,	
  and/
or	
  sexually	
  aoracted	
  to	
  members	
  of	
  
the	
  same	
  sex.

Gay	
  –	
  1.	
  Term	
  used	
  in	
  some	
  cultural	
  
sepngs	
  to	
  represent	
  males	
  who	
  are	
  
aoracted	
  to	
  males	
  in	
  a	
  roman-c,	
  ero-c	
  
and/or	
  emo-onal	
  sense.	
  	
  2	
  Term	
  used	
  
to	
  refer	
  to	
  the	
  LGBTQ	
  community	
  as	
  a	
  
whole,	
  or	
  as	
  an	
  individual	
  iden-ty	
  label	
  
for	
  anyone	
  who	
  does	
  not	
  iden-fy	
  as	
  
heterosexual.

Lesbian–	
  Term	
  used	
  to	
  describe	
  
female-­‐iden-fied	
  people	
  who	
  are	
  
aoracted	
  to	
  females	
  in	
  a	
  roman-c,	
  
ero-c,	
  and/or	
  emo-onal	
  sense.

Bisexual	
  –	
  A	
  person	
  emo-onally,	
  
physically,	
  and/or	
  sexually	
  aoracted	
  to	
  
males/men	
  and	
  females/women.	
  	
  This	
  
aorac-on	
  does	
  not	
  have	
  to	
  be	
  equally	
  
split	
  between	
  genders	
  and	
  there	
  may	
  
be	
  a	
  preference	
  for	
  one	
  gender	
  over	
  
others.

Queer	
  –	
  	
  “Queer”	
  is	
  a	
  reclaimed	
  word	
  
that	
  was	
  formerly	
  used	
  solely	
  as	
  a	
  slur	
  
but	
  that	
  has	
  been	
  taken	
  up	
  by	
  
members	
  of	
  the	
  maligned	
  group,	
  who	
  
use	
  it	
  as	
  a	
  term	
  of	
  defiant	
  pride.	
  For	
  
decades	
  ‘queer’	
  was	
  used	
  solely	
  as	
  a	
  
derogatory	
  adjec-ve	
  for	
  gays	
  and	
  
lesbians,	
  but	
  in	
  the	
  1980s	
  the	
  term	
  
began	
  to	
  be	
  used	
  by	
  gay	
  and	
  lesbian	
  
ac-vists	
  as	
  a	
  term	
  of	
  self-­‐iden-fica-on.	
  
Eventually,	
  it	
  came	
  to	
  be	
  used	
  as	
  an	
  
umbrella	
  term	
  that	
  included	
  gay	
  men,	
  
lesbians,	
  bisexuals,	
  and	
  transgendered	
  
people.	
  Nevertheless,	
  a	
  sizable	
  
percentage	
  of	
  people	
  to	
  whom	
  this	
  
term	
  might	
  apply	
  s-ll	
  hold	
  ‘queer’	
  to	
  
be	
  a	
  hateful	
  insult,	
  and	
  its	
  use	
  by	
  
heterosexuals	
  is	
  omen	
  considered	
  
offensive.	
  

Homophobia	
  -­‐	
  Derived	
  from	
  the	
  Greek	
  
for	
  “same”	
  and	
  “fear”.	
  It	
  refers	
  to	
  the	
  
fear/hatred	
  toward	
  lesbians/	
  gay	
  men/	
  
bisexual	
  people.

*We	
  used	
  various	
  resource	
  to	
  write	
  these	
  deHinitions,	
  includding	
  curriculum	
  from	
  the	
  School	
  of	
  
Unity	
  and	
  Liberation	
  (SOUL),	
  http://www.lgbt.ucla.edu/documents/LGBTTerminology.pdf,	
  y	
  http://
www.glaad.org/reference/transgender
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Heterosexism	
  –	
  The	
  system	
  that	
  
normalizes	
  y	
  maintains	
  heterosexual	
  
conduct	
  and	
  heterosexual	
  
rela-onships	
  to	
  the	
  detriment	
  of	
  
human	
  conducts	
  and	
  rela-onships	
  of	
  a	
  
sexual	
  orienta-on	
  different	
  from	
  the	
  
heterosexual.	
  (For	
  example,	
  state	
  
benefits	
  for	
  heterosexual,	
  married	
  
couples.)

Gender	
  Iden'ty	
  -­‐	
  One's	
  internal,	
  
deeply	
  held	
  sense	
  of	
  one's	
  gender.	
  For	
  
transgender	
  people,	
  their	
  own	
  internal	
  
gender	
  iden-ty	
  does	
  not	
  match	
  the	
  sex	
  
they	
  were	
  assigned	
  at	
  birth.	
  Most	
  
people	
  have	
  a	
  gender	
  iden-ty	
  of	
  man	
  
or	
  woman	
  (or	
  boy	
  or	
  girl).	
  For	
  some	
  
people,	
  their	
  gender	
  iden-ty	
  does	
  not	
  
fit	
  neatly	
  into	
  one	
  of	
  those	
  two	
  
choices.	
  

Transgénero	
  -­‐	
  Transgender	
  –	
  Derived	
  
from	
  the	
  La-n	
  for	
  “crossing”.	
  An	
  
umbrella	
  term	
  for	
  people	
  whose	
  
gender	
  iden-ty	
  and/or	
  gender	
  
expression	
  differs	
  from	
  what	
  is	
  
typically	
  associated	
  with	
  the	
  sex	
  they	
  
were	
  assigned	
  at	
  birth.	
  	
  People	
  under	
  
the	
  transgender	
  umbrella	
  may	
  
describe	
  themselves	
  using	
  one	
  or	
  more	
  
of	
  a	
  wide	
  variety	
  of	
  terms,	
  including	
  
transgender.	
  Regularly	
  abbreviated	
  as	
  
“trans”.	
  	
  Use	
  the	
  descrip-ve	
  term	
  
preferred	
  by	
  the	
  individual.	
  Many	
  
transgender	
  people	
  are	
  prescribed	
  
hormones	
  by	
  their	
  doctors	
  to	
  change	
  
their	
  bodies.	
  Some	
  undergo	
  surgery	
  as	
  
well.	
  But	
  not	
  all	
  transgender	
  people	
  
can	
  or	
  will	
  take	
  those	
  steps,	
  and	
  a	
  
transgender	
  iden-ty	
  is	
  not	
  dependent	
  
upon	
  medical	
  procedures.

Transexual	
  -­‐	
  An	
  older	
  term	
  that	
  
originated	
  in	
  the	
  medical	
  and	
  
psychological	
  communi-es.	
  S-ll	
  
preferred	
  by	
  some	
  people	
  who	
  have	
  
permanently	
  changed	
  -­‐	
  or	
  seek	
  to	
  
change	
  -­‐	
  their	
  bodies	
  through	
  medical	
  
interven-ons	
  (including	
  but	
  not	
  limited	
  

to	
  hormones	
  and/or	
  surgeries).	
  Unlike	
  
transgender,	
  transsexual	
  is	
  not	
  an	
  
umbrella	
  term.	
  Many	
  transgender	
  
people	
  do	
  not	
  iden-fy	
  as	
  transsexual	
  
and	
  prefer	
  the	
  word	
  transgender.	
  It	
  is	
  
best	
  to	
  ask	
  which	
  term	
  an	
  individual	
  
prefers.	
  If	
  an	
  individual	
  prefers	
  the	
  use	
  
of	
  this	
  term,	
  it	
  should	
  be	
  used	
  as	
  an	
  
adjec-ve:	
  transsexual	
  woman	
  or	
  
transsexual	
  man.

Transphobia	
  –	
  Fear	
  of/hate	
  toward	
  
people	
  who	
  do	
  not	
  meet	
  gender	
  
conven-ons.

Coming	
  Out–	
  May	
  refer	
  to	
  the	
  process	
  
by	
  which	
  one	
  accepts	
  one’s	
  own	
  
sexuality	
  or	
  gender	
  iden-ty	
  (to	
  “come	
  
out”	
  to	
  oneself).	
  	
  May	
  also	
  refer	
  to	
  the	
  
process	
  by	
  which	
  one	
  shares	
  one’s	
  
sexuality	
  or	
  gender	
  iden-ty	
  with	
  
others	
  (to	
  “come	
  out”	
  to	
  friends,	
  etc.).	
  
In	
  recent	
  years,	
  undocumented	
  
immigrants	
  have	
  adopted	
  the	
  term	
  
when	
  referring	
  to	
  a	
  public	
  sharing	
  of	
  
their	
  immigra-on	
  status.

Discrimina'on–	
  Prejudice	
  +	
  power.	
  	
  It	
  
occurs	
  when	
  members	
  of	
  a	
  more	
  
powerful	
  social	
  group	
  behave	
  unjustly	
  
or	
  cruelly	
  to	
  members	
  of	
  a	
  less	
  
powerful	
  social	
  group.	
  	
  Discrimina-on	
  
can	
  take	
  many	
  forms,	
  including	
  both	
  
individual	
  acts	
  of	
  hatred	
  or	
  injus-ce	
  
and	
  ins-tu-onal	
  denials	
  of	
  privileges	
  
accorded	
  to	
  other	
  groups.	
  	
  Ongoing	
  
discrimina-on	
  creates	
  a	
  climate	
  of	
  
oppression	
  for	
  the	
  affected	
  group.

LGBTQ	
  Ally–	
  Someone	
  who	
  confronts	
  
heterosexism,	
  homophobia,	
  biphobia,	
  
transphobia,	
  heterosexual	
  and	
  gender	
  
privilege	
  in	
  themselves	
  and	
  others;	
  a	
  
concern	
  for	
  the	
  well-­‐being	
  of	
  lesbian,	
  
gay,	
  bisexual,	
  and	
  transgender	
  people;	
  
and	
  a	
  belief	
  that	
  heterosexism,	
  
homophobia,	
  biphobia	
  and	
  
transphobia	
  are	
  social	
  jus-ce	
  issues.



Mi	
  nombre	
  es	
  Lisandra	
  Hernández,	
  nací	
  
en	
  el	
  estado	
  de	
  Veracruz,	
  México.	
  	
  Emigre	
  
a	
  los	
  Estados	
  Unidos	
  hace	
  7	
  años.

A	
  la	
  edad	
  de	
  23	
  años,	
  decidí	
  no	
  ocultar	
  
más	
  mi	
  preferencia	
  sexual	
  y	
  decidí	
  
compar-r	
  con	
  mi	
  familia	
  y	
  amistades	
  mi	
  
decisión.	
  Pensé	
  que	
  en	
  los	
  Estados	
  
Unidos	
  sería	
  el	
  lugar	
  donde	
  yo	
  podría	
  
vivir	
  con	
  libertad	
  en	
  cuanto	
  a	
  mi	
  
preferencia	
  sexual,	
  y	
  creí	
  que	
  al	
  venir	
  a	
  
este	
  país	
  dejaría	
  atrás	
  los	
  prejuicios	
  que	
  
enfrentaba	
  y	
  vivía	
  en	
  mi	
  país.	
  Sin	
  
embargo,	
  cuando	
  tome	
  esta	
  decisión	
  de	
  
emigrar,	
  nunca	
  imagine,	
  que	
  en	
  este	
  país	
  
mi	
  preferencia	
  sexual	
  también	
  sería	
  una	
  
barrera	
  para	
  encontrar	
  o	
  permanecer	
  en	
  
un	
  trabajo.	
  En	
  cada	
  entrevista	
  de	
  trabajo,	
  
el	
  estrés	
  aumentaba,	
  siempre	
  temiendo	
  
que	
  me	
  juzgaran	
  por	
  mi	
  orientación	
  
sexual	
  y	
  no	
  consideran	
  mis	
  capacidades	
  y	
  
habilidades	
  para	
  obtener	
  el	
  trabajo.

Aplique	
  en	
  un	
  Lavado	
  de	
  Autos	
  (car	
  wash)	
  
y	
  ahí	
  fui	
  víc-ma	
  de	
  acoso	
  sexual	
  por	
  mi	
  

supervisor.	
  Al	
  momento	
  de	
  la	
  entrevista	
  
fue	
  todo	
  un	
  éxito,	
  los	
  supervisores	
  
estaban	
  encantados	
  de	
  que	
  fuera	
  parte	
  
del	
  equipo	
  porque	
  yo	
  tenía	
  7	
  años	
  	
  de	
  
experiencia	
  y	
  por	
  la	
  dedicación	
  que	
  yo	
  le	
  
tenía	
  a	
  mi	
  trabajo.	
  Pero	
  el	
  gusto	
  me	
  duró	
  
muy	
  poco,	
  en	
  la	
  primera	
  semana	
  mi	
  
supervisor	
  trataba	
  de	
  acercarse	
  a	
  mí	
  de	
  
una	
  manera	
  diferente	
  que	
  con	
  las	
  otras	
  
compañeras,	
  sonrisas	
  exageradas,	
  
buscando	
  los	
  momentos	
  solas	
  conmigo	
  
para	
  coquetear	
  e	
  invitarme	
  a	
  tomar	
  
bebidas	
  alcohólicas	
  después	
  del	
  horario	
  
de	
  oficina.

Me	
  sen�	
  muy	
  perturbada	
  por	
  sus	
  
ac-tudes,	
  y	
  decidí	
  decirle	
  de	
  mi	
  
preferencia	
  sexual	
  y	
  le	
  pedí	
  que	
  dejara	
  de	
  
hacerme	
  insinuaciones	
  que	
  me	
  
incomodaban.	
  El	
  supervisor	
  tomó	
  
represalias	
  contra	
  mí	
  por	
  ser	
  lesbiana.	
  	
  
Primero	
  me	
  dejo	
  que	
  yo	
  estaba	
  
equivocada	
  con	
  lo	
  de	
  mi	
  sexualidad,	
  y	
  
que	
  él	
  me	
  iba	
  a	
  demostrar	
  el	
  gusto	
  por	
  
los	
  hombres.	
  Le	
  dije	
  que	
  no	
  me	
  
interesaba	
  y	
  como	
  no	
  logró	
  su	
  obje-vo,	
  
empezó	
  a	
  burlarse	
  con	
  mis	
  compañeros	
  
acerca	
  de	
  mi	
  sexualidad	
  y	
  a	
  darme	
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trabajos	
  más	
  pesados,	
  trabajos	
  
que	
  normalmente	
  son	
  tareas	
  que	
  
solo	
  hacen	
  los	
  hombres.	
  Con	
  tal	
  
de	
  conservar	
  mi	
  trabajo	
  realice	
  
todas	
  las	
  tareas	
  que	
  me	
  daban,	
  
sabiendo	
  que	
  la	
  excesiva	
  	
  carga	
  de	
  
trabajo	
  era	
  en	
  consecuencia	
  por	
  
haberle	
  dicho	
  mi	
  preferencia	
  
sexual	
  y	
  haber	
  rechazado	
  las	
  
proposiciones	
  de	
  mi	
  supervisor.

Cansada	
  de	
  tanto	
  stress	
  y	
  presión	
  
que	
  vivía	
  en	
  mi	
  trabajo	
  por	
  la	
  
persecución	
  del	
  supervisor,	
  decidí	
  
quejarme	
  con	
  los	
  jefes	
  superiores,	
  
pero	
  nunca	
  recibí	
  ninguna	
  
respuesta.	
  Después,	
  mi	
  	
  supervisor	
  
no	
  me	
  quiso	
  pagar	
  por	
  dos	
  
semanas	
  de	
  trabajo	
  y	
  cuando	
  le	
  
pedí	
  mi	
  cheque	
  me	
  dijo	
  que	
  como	
  
no	
  tenía	
  papeles	
  me	
  iba	
  a	
  retener	
  
mi	
  cheque.	
  Ya	
  me	
  debía	
  700	
  
dólares,	
  pero	
  en	
  realidad	
  lo	
  que	
  
quería,	
  era	
  que	
  yo	
  accediera	
  a	
  sus	
  
caprichos.	
  Así	
  que	
  fue	
  cuando	
  
decidí	
  buscar	
  ayuda	
  para	
  
recuperar	
  mi	
  salario.	
  	
  Así	
  fue	
  como	
  
llegué	
  al	
  Centro	
  de	
  Trabajadores	
  
Fe	
  y	
  Jus-cia	
  hace	
  un	
  año,	
  y	
  ahí	
  me	
  
orientaron	
  a	
  recuperar	
  mi	
  salario	
  y	
  
a	
  presentar	
  una	
  queja	
  en	
  OSHA	
  
por	
  los	
  químicos	
  que	
  estábamos	
  
usando	
  y	
  otra	
  queja	
  por	
  
discriminación	
  ante	
  la	
  oficina	
  de	
  
igualdad	
  en	
  el	
  empleo	
  (EEOC.)	
  	
  Me	
  
sen�	
  más	
  segura	
  y	
  confiada,	
  pero	
  
sobre	
  todo	
  que	
  no	
  debería	
  de	
  
sen-rme	
  avergonzada	
  por	
  mi	
  
preferencia	
  sexual,	
  aprendí	
  que	
  
tenía	
  derechos	
  y	
  decidí	
  ejercerlos	
  
presentando	
  estas	
  demandas.

Después	
  encontré	
  trabajo	
  de	
  
limpieza	
  en	
  unos	
  apartamentos	
  y	
  

me	
  involucre	
  más	
  en	
  el	
  Centro	
  Fe	
  
y	
  Jus-cia	
  y	
  en	
  la	
  Colmena	
  con	
  las	
  
trabajadoras	
  del	
  hogar.	
  He	
  
par-cipado	
  en	
  los	
  talleres,	
  las	
  
protestas	
  apoyando	
  la	
  lucha	
  por	
  
15,	
  y	
  tuve	
  la	
  oportunidad	
  de	
  ir	
  a	
  
New	
  Orleans	
  para	
  defender	
  el	
  
DACA	
  /DAPA,	
  porque	
  en	
  este	
  país	
  
no	
  solo	
  me	
  encontré	
  con	
  los	
  
prejuicios	
  de	
  mi	
  país	
  con	
  el	
  
hos-gamiento	
  por	
  mi	
  preferencia	
  
sexual,	
  sino	
  que	
  también	
  me	
  
consideran	
  criminal,	
  solo	
  por	
  no	
  
tener	
  documentos.	
  

Al	
  involucrarme	
  con	
  Fe	
  y	
  Jus-cia	
  y	
  
las	
  trabajadoras	
  del	
  hogar	
  de	
  la	
  
Colmena,	
  me	
  dio	
  valor	
  para	
  
enfrentar	
  todas	
  las	
  injus-cias,	
  
barreras	
  y	
  discriminaciones	
  que	
  
vivo	
  solo	
  por	
  el	
  hecho	
  de	
  ser	
  
mujer,	
  mexicana,	
  migrante,	
  
trabajadora	
  de	
  bajos	
  recursos,	
  y	
  
por	
  mi	
  orientación	
  sexual.

Además,	
  también	
  me	
  he	
  
enfrentado	
  a	
  la	
  falta	
  de	
  derechos	
  
por	
  ser	
  una	
  pareja	
  del	
  mismo	
  sexo	
  
y	
  ahora	
  ante	
  la	
  incer-dumbre	
  del	
  
DAPA/DAPA,	
  también	
  he	
  sufrido	
  la	
  
misma	
  falta	
  de	
  derechos	
  como	
  el	
  
resto	
  de	
  los	
  migrantes.

He	
  aprendido	
  que	
  mi	
  orientación	
  
sexual	
  y	
  el	
  no	
  tener	
  documentos	
  
no	
  son	
  delitos,	
  ni	
  crímenes,	
  sino	
  
diferencias	
  al	
  sistema	
  que	
  nos	
  
quiere	
  oprimir.	
  Por	
  eso	
  me	
  
mantengo	
  muy	
  ac-va	
  y	
  
comprome-da	
  en	
  el	
  movimiento,	
  
porque	
  me	
  he	
  dado	
  cuenta	
  que	
  
solo	
  luchando	
  podré	
  sobresalir	
  
como	
  mujer,	
  lesbiana,	
  y	
  migrante	
  
y	
  luchando	
  con	
  las	
  demás,	
  juntas	
  



“I always knew I liked boys and that I liked to 
dress up.”

lograremos	
  cambiar	
  las	
  cosas	
  y	
  
tener	
  los	
  derechos	
  y	
  la	
  igualdad	
  
que	
  merecemos.

Unfortunately for me in my 
childhood, I was physically, 
verbally, and mentally 
abused. My mom never 
supported who I was - she 
always knew that I was going 
to be gay. And I always knew 
I liked boys and that I liked to 
dress up. I don’t know if I 
was especially abused 
because I was her only kid 
from her first marriage or 
because of my sexual and 
gender identity, but I was 
treated worse. I knew who I 
was and what I wanted, but I 
wasn’t understood. When 
Three Kings Day arrived, I 
wanted dolls. I used to trade 
my sisters for their dolls and 
tea sets. 

I came to the US in 1987. I 
was already married - things 
didn’t work out for obvious 
reasons. My cousin told me 
he got a ticket for me, so it 
wasn’t really a decision, but I 
guess it was kind of to 
escape my marriage. I went 
to Fresno, CA. I was 17, and 
I worked in the fields until I 
was 21. I was in the closet, 
pretending to be a straight 
guy. 

I didn’t start coming out until 
I moved to Seattle where I 
didn’t know nobody. It was 
easier for me to be 
somewhere where no one 
knew me. I could do 
whatever I wanted and 
nobody would notice. So, I 
came out and I started living 
my gay life. I can remember 
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exactly the day I decided I wanted to 
be a transexual. I connected with this 
organization called Entre Hermanos 
Latinas. We marched for gay pride 
and I was dressed up. We were with 
another friend, dancing with 6 inch 
high heels on. Everybody cheered. It 
felt so great! This is me! That’s who I 
am. I’m not gonna hide no more. I just 
want to do what my heart tells me to 
do. That’s when I decided to become 
a transexual. I didn’t transition until I 
was almost 30 years old. 

It’s been ups and down since I made 
that decision. It turned my life around 
completely, changed everything. It’s 
not easy, but I don’t regret it. I think 
that’s the best decision I’ve made in 
my life. It hasn’t been easy. 

My family has accepted me, but it 
was hard. When I was a boy I would 
hide myself.  That’s why I got married, 
had a lot of girlfriends. When I was 
telling my brother, he said “I know.” 
They always knew. I had spent so 
much energy pretending but 
everybody knew I was gay. I learned 
about accepting ourselves for who we 
are. That can be the hardest thing.

I worked as a housekeeper for many 
years and got connected with Casa 
Latina. When I came to NDWA 
events, I would feel nervous, 
wondering how people are going to 
see me, treat me, react. It was a very 
good experience for me. Everybody 

respected me, treated me right, and I 
got to meet a lot of great people. 

I  haven’t been participating in Casa 
Latina for awhile.  A couple years ago 
there was this guy who was just 
homophobic. He would talk behind 
my back, which I just had to ignore. 
One time we got into a confrontation 
at the weekly membership mtg. He 
was insulting me in front of everyone 
and we got into an argument. I felt 
really bad. Half of the day laborers 
were with him even though he was 
talking shit. Of course, I reacted - I 
had to defend myself. I felt really bad 
because people were supporting his 
crap, saying I was rude, but didn’t talk 
about why I reacted. Maybe it wasn’t 
the best way to react, but I was 
pushed to it. Casa Latina backed me 
up 100%, but we both got 
suspended.* I got really disappointed 
and stopped being active, even after 
the suspension ended. I was really 
upset. That guy never came back 
either. Unfortunately the majority of 
discrimination I’ve experienced is with 
my own people, with Latinos. We 
have to stop discriminating against 
each other. Sometimes I want to go 
back and become a member again to 
help and be part of it. 

Since then, I went back to school and 
got my GED. I want to have a career 
as an interpreter. 

*	
  Note	
  from	
  Casa	
  Latina:	
  Kassandra	
  was	
  sanctioned	
  according	
  to	
  the	
  rules	
  of	
  conduct	
  of	
  the	
  Work	
  
Center	
  of	
  CL	
  for	
  one	
  week;	
  for	
  a	
  lack	
  of	
  respect.	
  In	
  the	
  meantime,	
  the	
  male	
  worker	
  who	
  provoked	
  
and	
  insulted	
  her	
  was	
  suspended	
  for	
  one	
  year	
  and	
  needed	
  to,	
  as	
  a	
  condition	
  to	
  return	
  to	
  the	
  
organization,	
  take	
  a	
  training	
  about	
  the	
  rights	
  of	
  the	
  LGBTQ	
  community,	
  provided	
  by	
  the	
  OfHice	
  of	
  
Civil	
  Rights	
  of	
  the	
  City	
  of	
  Seattle.



My	
  name	
  is	
  Monica	
  Gonzalez	
  and	
  I’m	
  a	
  
member	
  of	
  Mujeres	
  Unidas	
  y	
  Ac-vas	
  in	
  
San	
  Francisco.	
  I	
  want	
  to	
  share	
  a	
  story	
  
about	
  the	
  love	
  I	
  have	
  for	
  my	
  son,	
  
Roberto,	
  who	
  is	
  twenty	
  years	
  old.

Since	
  he	
  was	
  born	
  we	
  always	
  had	
  a	
  
really	
  strong	
  connec-on.	
  When	
  he	
  was	
  
born	
  we	
  were	
  all	
  so	
  happy.	
  When	
  he	
  
was	
  thirteen	
  I	
  started	
  to	
  suspect	
  that	
  
he	
  was	
  different.	
  He	
  liked	
  to	
  play	
  with	
  
dolls	
  and	
  my	
  family	
  would	
  always	
  get	
  
mad	
  at	
  him	
  and	
  say,	
  “you’re	
  not	
  a	
  fairy,	
  
don’t	
  go	
  playing	
  with	
  dolls.”	
  When	
  he	
  
got	
  to	
  elementary	
  school	
  he	
  would	
  
always	
  play	
  with	
  the	
  girls	
  and	
  when	
  I	
  

would	
  ask	
  him	
  about	
  it	
  he	
  said	
  he	
  
didn’t	
  want	
  to	
  play	
  with	
  the	
  boys.	
  

When	
  he	
  got	
  to	
  Middle	
  School,	
  the	
  
children	
  were	
  always	
  cri-cizing	
  him.	
  
They	
  hit	
  him,	
  and	
  he	
  didn’t	
  defend	
  
himself.	
  I	
  went	
  to	
  the	
  school	
  and	
  spoke	
  
with	
  a	
  teacher	
  who	
  told	
  me	
  that	
  if	
  my	
  
son	
  was	
  gay,	
  he	
  just	
  had	
  to	
  say	
  so,	
  and	
  
nobody	
  would	
  bother	
  him.	
  I	
  got	
  very	
  
angry	
  because	
  I	
  thought	
  that	
  my	
  son	
  
had	
  the	
  right	
  to	
  say	
  so	
  in	
  due	
  -me	
  and	
  
if	
  he	
  wanted	
  to,	
  because	
  I	
  knew	
  that	
  it	
  
was	
  not	
  going	
  to	
  be	
  so	
  easy.	
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When	
  he	
  got	
  to	
  high	
  school	
  it	
  
was	
  more	
  of	
  the	
  same.	
  He	
  didn’t	
  
want	
  to	
  go	
  to	
  the	
  bathroom	
  
because	
  the	
  other	
  kids	
  pushed	
  
him	
  and	
  hit	
  him.	
  I	
  used	
  to	
  say	
  to	
  
him,	
  “Don’t	
  pay	
  aoen-on	
  to	
  
them.	
  I	
  will	
  always	
  be	
  with	
  you,	
  
no	
  maoer	
  who	
  you	
  are.”	
  But	
  
even	
  so,	
  he	
  didn’t	
  want	
  to	
  tell	
  
me	
  about	
  it.	
  One	
  -me,	
  some	
  
kids	
  lem	
  him	
  messages	
  about	
  
how	
  they	
  were	
  going	
  to	
  kill	
  him,	
  
that	
  this	
  was	
  his	
  last	
  day.	
  They	
  
said,	
  “Go	
  to	
  the	
  Castro;	
  that’s	
  
your	
  place.”	
  I	
  only	
  realized	
  this	
  
because	
  my	
  daughter	
  listened	
  to	
  
his	
  messages	
  and	
  told	
  me.	
  He	
  
did	
  not	
  tell	
  me	
  anything	
  about	
  
it,	
  but	
  I	
  no-ced	
  that	
  he	
  was	
  
nervous.	
  I	
  went	
  to	
  the	
  school	
  to	
  
speak	
  with	
  the	
  Director,	
  and	
  
when	
  my	
  son	
  saw	
  me,	
  he	
  told	
  
me	
  that	
  nothing	
  was	
  wrong	
  and	
  
that	
  it	
  was	
  a	
  joke.	
  But	
  I	
  knew	
  
that	
  was	
  not	
  true.

When	
  he	
  graduated	
  from	
  high	
  
school	
  and	
  started	
  college	
  he	
  
finally	
  started	
  to	
  seem	
  a	
  liole	
  
more	
  at	
  ease.	
  Two	
  years	
  ago	
  he	
  
told	
  me	
  that	
  he	
  wanted	
  to	
  talk	
  
to	
  me.	
  He	
  said,	
  “whatever	
  
happens,	
  I	
  love	
  you	
  and	
  I	
  
respect	
  your	
  opinion	
  but	
  I	
  have	
  
something	
  I	
  need	
  to	
  tell	
  you.”	
  At	
  
first	
  he	
  told	
  me	
  that	
  he	
  liked	
  
both	
  women	
  and	
  men,	
  that	
  he	
  
was	
  bisexual.	
  I	
  told	
  him,	
  
“congratula-ons,	
  son,	
  I	
  support	
  
you.	
  I’m	
  your	
  mother	
  and	
  I	
  will	
  
never	
  reject	
  you.”	
  Then	
  later	
  he	
  
once	
  again	
  told	
  me	
  that	
  he	
  
wanted	
  to	
  tell	
  me	
  the	
  truth,	
  and	
  
this	
  -me	
  he	
  told	
  me	
  he	
  was	
  gay.	
  
My	
  answer	
  was	
  the	
  same,	
  that	
  I	
  
would	
  love	
  him	
  through	
  thick	
  
and	
  thin.	
  He	
  said,	
  “thank	
  you	
  for	
  
understanding	
  me	
  and	
  believing	
  

in	
  me.	
  I	
  thought	
  you	
  would	
  
reject	
  me	
  and	
  throw	
  me	
  out	
  of	
  
the	
  house.”	
  I	
  told	
  him,	
  “I	
  love	
  
you,”	
  and	
  I	
  hugged	
  him.

Later,	
  he	
  told	
  me	
  that	
  his	
  work	
  
was	
  going	
  to	
  be	
  different.	
  He’s	
  
21	
  now	
  and	
  he	
  wants	
  to	
  work	
  as	
  
a	
  drag	
  queen.	
  He	
  told	
  me,	
  “I’m	
  
gay,	
  but	
  I	
  like	
  drag	
  shows.	
  That’s	
  
what	
  I’m	
  going	
  to	
  do	
  for	
  work,	
  
I’ll	
  be	
  dressing	
  as	
  a	
  woman.	
  It’s	
  a	
  
job.	
  But	
  I’m	
  gay	
  because	
  I	
  like	
  
men.	
  I’m	
  not	
  transgender.	
  This	
  
is	
  a	
  job	
  that	
  I’m	
  going	
  to	
  do	
  to	
  
get	
  ahead.”	
  He	
  showed	
  me	
  
photos	
  of	
  a	
  young	
  woman	
  and	
  I	
  
asked	
  him,	
  “Who’s	
  that	
  young	
  
woman?”	
  He	
  laughed	
  and	
  told	
  
me	
  it	
  was	
  him!	
  Now	
  he	
  tells	
  me	
  
that	
  he	
  wants	
  me	
  to	
  come	
  along	
  
when	
  he	
  goes	
  to	
  work.	
  I	
  think	
  he	
  
wants	
  me	
  to	
  carry	
  his	
  costumes	
  
and	
  wigs!	
  

My	
  fear	
  is	
  that	
  someone	
  could	
  
do	
  something	
  bad	
  to	
  him.	
  I	
  
know	
  that	
  there	
  are	
  some	
  
people	
  who	
  hate	
  gay	
  people	
  and	
  
that	
  worries	
  me	
  a	
  lot.	
  I’ve	
  
learned	
  so	
  much	
  from	
  him,	
  
about	
  how	
  to	
  treat	
  lovingly	
  gay	
  
and	
  lesbian	
  people,	
  especially	
  
young	
  people.	
  I	
  know	
  I	
  shouldn’t	
  
cri-cize	
  them,	
  I	
  must	
  treat	
  them	
  
just	
  like	
  any	
  other	
  human	
  being.	
  
The	
  only	
  advice	
  I	
  can	
  offer	
  other	
  
mothers	
  is	
  to	
  listed	
  to	
  your	
  
children,	
  accept	
  them	
  as	
  they	
  
are,	
  and	
  love	
  them.	
  



LEAH OBIAS
Organizer with  
Damayan  
New York, NY
I	
  am	
  in	
  Washington,	
  DC	
  for	
  a	
  
retreat	
  for	
  the	
  Beyond	
  
Survival	
  Campaign,	
  along	
  
with	
  four	
  trafficking	
  
survivors,	
  leaders	
  of	
  
Damayan,	
  and	
  we	
  are	
  about	
  
to	
  leave	
  the	
  rental	
  house.	
  
We	
  are	
  going	
  to	
  the	
  
campaign	
  report	
  launch	
  and	
  
as	
  such,	
  we	
  are	
  
appropriately	
  dressed.	
  I’m	
  in	
  
a	
  suit	
  jacket,	
  -e	
  and	
  pants.	
  
Before	
  leaving	
  the	
  house,	
  
one	
  of	
  the	
  workers,	
  Judith,	
  
stops	
  me	
  at	
  the	
  door	
  to	
  
adjust	
  the	
  fold	
  at	
  my	
  pants.	
  
“Sandali	
  –	
  
ayusinkomunaanga2ngbinat
a	
  (wait	
  –	
  let	
  me	
  fix	
  our	
  
young	
  man)”.	
  We	
  all	
  laugh	
  
hear-ly.

As	
  a	
  masculine-­‐of-­‐center,	
  
queer	
  woman,	
  I	
  am	
  omen	
  
mistaken	
  for	
  a	
  man.	
  We	
  call	
  
this	
  mis-­‐gendering	
  –	
  
referring	
  to	
  someone	
  by	
  a	
  
gender	
  to	
  which	
  they	
  do	
  not	
  
iden-fy.	
  It’s	
  most	
  omen	
  
unwelcome.	
  But	
  the	
  type	
  of	
  
joking	
  that	
  happens	
  in	
  
Damayan,	
  when	
  spoken	
  
with	
  affec-on	
  by	
  workers	
  
who	
  know	
  me	
  well,	
  signals	
  a	
  
kind	
  of	
  acceptance	
  and	
  
openness.	
  Workers	
  like	
  to	
  
show	
  me	
  pictures	
  of	
  their	
  
daughters	
  who	
  are	
  “like	
  
me”.	
  I	
  sense	
  a	
  pride	
  that	
  I	
  
hope	
  their	
  daughters	
  know	
  
their	
  mothers	
  have.	
  One	
  of	
  
our	
  leaders	
  has	
  a	
  daughter	
  
who	
  is	
  a	
  “tomboy”	
  (in	
  the	
  
Philippines,	
  “tomboy”	
  

means	
  lesbian),	
  and	
  she	
  
calls	
  me	
  her	
  daughter	
  
because	
  she	
  says	
  we	
  look	
  
similar.	
  She	
  talks	
  to	
  me	
  –	
  
some-mes	
  through	
  tears,	
  
some-mes	
  with	
  laughter	
  –	
  
about	
  what	
  her	
  daughter	
  is	
  
like,	
  how	
  she	
  misses	
  her	
  
daughter	
  and	
  her	
  
grandchildren	
  (this	
  daughter	
  
has	
  two	
  children	
  with	
  
another	
  woman).	
  She	
  hasn’t	
  
seen	
  them	
  in	
  three	
  years;	
  
she	
  hasn’t	
  met	
  one	
  
grandchild	
  yet.	
  As	
  a	
  
trafficked	
  worker,	
  she	
  will	
  
soon	
  receive	
  her	
  T	
  visa,	
  but	
  
her	
  daughters	
  are	
  over-­‐age	
  
for	
  the	
  T	
  visa	
  deriva-ve,	
  and	
  
she	
  will	
  have	
  to	
  wait	
  
another	
  three	
  years	
  for	
  her	
  
green	
  card	
  in	
  order	
  to	
  go	
  
home	
  to	
  the	
  Philippines	
  and	
  
see	
  her	
  family.

Personal	
  connec-ons	
  mean	
  
a	
  lot	
  to	
  me	
  as	
  an	
  organizer.	
  I	
  
come	
  to	
  this	
  work	
  as	
  my	
  
complete	
  self.	
  Workers,	
  who	
  
open	
  up	
  their	
  deepest	
  
traumas	
  to	
  the	
  organiza-on	
  
and	
  trust	
  in	
  the	
  organiza-on	
  
completely,	
  know	
  my	
  story	
  
as	
  well	
  as	
  I	
  know	
  theirs.	
  I	
  
believe	
  that	
  in	
  order	
  to	
  be	
  
las-ng	
  and	
  strong,	
  we	
  have	
  
to	
  build	
  our	
  movement	
  on	
  
authen-c	
  connec-on.	
  But	
  
let’s	
  get	
  at	
  the	
  systemic	
  
issues.	
  At	
  a	
  recent	
  
leadership	
  retreat,	
  Damayan	
  
held	
  a	
  workshop	
  on	
  an--­‐
LGBT	
  violence,	
  where	
  
workers	
  recognized	
  
commonali-es	
  between	
  the	
  
violence	
  experienced	
  by	
  
LGBT	
  folks,	
  by	
  women,	
  and	
  
by	
  workers	
  on	
  their	
  jobs.	
  
We	
  showed	
  a	
  video	
  showing	
  

photos	
  of	
  trans	
  people	
  
whose	
  lives	
  were	
  lost	
  in	
  
an--­‐transgender	
  violence,	
  
so	
  many	
  of	
  them	
  youth	
  and	
  
children.	
  Several	
  of	
  the	
  
workers	
  were	
  brought	
  to	
  
tears;	
  most	
  were	
  not	
  aware	
  
of	
  how	
  much	
  violence	
  trans	
  
people	
  face.	
  Queer	
  folks	
  
appear	
  in	
  popular	
  Filipino	
  
culture	
  mostly	
  as	
  
entertainment	
  and	
  for	
  
comedic	
  effect.	
  But	
  what	
  
about	
  queer	
  and	
  trans	
  
domes-c	
  workers?	
  What	
  
about	
  the	
  par-cular	
  
violence	
  and	
  discrimina-on	
  
they	
  face	
  as	
  they	
  cope	
  with	
  
mul-ple	
  oppressions?	
  These	
  
are	
  the	
  types	
  of	
  ques-ons	
  
we	
  ask	
  in	
  Damayan	
  and	
  
discuss	
  with	
  our	
  members.

I	
  recently	
  asked	
  Judith	
  to	
  
join	
  Trans	
  Day	
  of	
  Ac-on	
  
here	
  in	
  New	
  York,	
  taking	
  
place	
  in	
  two	
  weeks.	
  Without	
  
hesita-on,	
  she	
  responded,	
  
“Oonaman!	
  (Of	
  course!)”	
  
Here’s	
  to	
  a	
  joyful	
  and	
  just	
  
pride	
  month.





Guillermina	
  Castellanos,	
  Organizer	
  with	
  
La	
  Colec2va	
  de	
  Mujeres,	
  shares	
  how	
  
they’ve	
  been	
  able	
  to	
  create	
  an	
  
environment	
  that	
  is	
  respecGul	
  and	
  
welcoming	
  for	
  all.

La	
  Colec-va	
  de	
  Mujeres	
  is	
  an	
  
organiza-on	
  made	
  up	
  of	
  domes-c	
  
workers,	
  mostly	
  La-nas,	
  in	
  San	
  Francisco,	
  
which	
  is	
  connected	
  to	
  the	
  Day	
  Laborer	
  
Program.	
  At	
  every	
  mee-ng	
  we	
  repeat	
  
our	
  mission	
  and	
  vision,	
  which	
  is	
  closely	
  
related	
  to	
  the	
  organiza-on’s	
  founding	
  
principles.	
  We	
  say	
  that	
  everyone	
  is	
  
welcome	
  and	
  respected,	
  regardless	
  of	
  
race,	
  religion,	
  na-onality,	
  sexual	
  

orienta-on,	
  gender,	
  etc.	
  When	
  we	
  do	
  
introduc-ons	
  every	
  woman	
  says	
  the	
  
mission	
  in	
  her	
  own	
  words	
  and	
  welcomes	
  
new	
  par-cipants.	
  Its	
  a	
  culture	
  that	
  we’re	
  
crea-ng	
  –	
  its	
  like	
  reviewing	
  a	
  families’	
  
values.	
  The	
  value	
  that	
  La	
  Colec-va	
  
provides	
  is	
  the	
  value	
  that	
  every	
  human	
  
being	
  needs	
  –	
  dignity	
  and	
  respect.	
  And	
  
we	
  share	
  everything	
  from	
  food,	
  beliefs,	
  
culture,	
  emo-ons,	
  and	
  traumas.	
  We	
  
come	
  to	
  an	
  understanding	
  that	
  taboos	
  
aren’t	
  helpful	
  in	
  the	
  crea-on	
  of	
  a	
  beoer	
  
world.	
  That	
  helps	
  us	
  reflect	
  on	
  the	
  fact	
  
that	
  we	
  are	
  all	
  equal	
  because	
  we	
  are	
  all	
  
human	
  beings.	
  And	
  so	
  we	
  establish	
  the	
  
fact	
  that	
  all	
  human	
  beings	
  have	
  the	
  right	
  
to	
  be	
  just	
  as	
  they	
  wish	
  to	
  be.	
  

“El valor que La Colectiva se da es el 
valor que todo el ser humano necesita - 
dignidad y respeto.”
La Colectiva de Mujeres, San Francisco, CA

ANDREA	
  MANZO
member of La Colectiva de Mujeres 	
  
My	
  name	
  is	
  Andrea	
  Manzo.	
  I	
  live	
  in	
  San	
  Francisco,	
  CA.	
  As	
  a	
  result	
  of	
  a	
  really	
  difficult	
  
situa-on	
  I	
  was	
  facing	
  I	
  was	
  referred	
  by	
  another	
  agency	
  to	
  La	
  Colec-va	
  de	
  Mujeres.	
  
I’ve	
  been	
  a	
  member	
  of	
  La	
  Colec-va	
  since	
  2013.	
  I	
  came	
  to	
  the	
  group	
  with	
  low	
  self-­‐
esteem	
  and	
  fear	
  because	
  of	
  the	
  abuse	
  and	
  aoacks	
  that	
  members	
  of	
  the	
  transgender	
  
community	
  are	
  subjected	
  to.	
  

The	
  thing	
  I	
  like	
  the	
  most	
  about	
  La	
  Colec-va	
  is	
  their	
  mission	
  and	
  vision.	
  La	
  Colec-va	
  
supports	
  all	
  members,	
  regardless	
  of	
  gender,	
  race,	
  religion,	
  or	
  legal	
  status,	
  and	
  it	
  
teaches	
  up	
  to	
  be	
  independent	
  and	
  fight	
  for	
  domes-c	
  workers’	
  rights,	
  social	
  jus-ce,	
  
and	
  human	
  rights.

Also,	
  through	
  their	
  hiring	
  hall	
  we	
  can	
  provide	
  for	
  ourselves,	
  meet	
  our	
  basic	
  needs,	
  
and	
  support	
  our	
  families	
  back	
  home.	
  We	
  also	
  have	
  a	
  “Soul	
  Group”	
  that	
  covers	
  issues	
  
related	
  to	
  self-­‐esteem.	
  There	
  we	
  can	
  all	
  share	
  our	
  problems	
  and	
  traumas	
  we	
  carry	
  
that	
  affect	
  our	
  daily	
  lives	
  –	
  related	
  to	
  work,	
  family,	
  partners,	
  domes-c	
  violence,	
  legal	
  
issues,	
  or	
  any	
  other	
  type	
  of	
  problems	
  that	
  we	
  may	
  be	
  dealing	
  with.	
  In	
  general	
  I	
  really	
  
like	
  the	
  “Soul	
  Group.”	
  Talking	
  through	
  my	
  problems	
  helped	
  lim	
  my	
  self-­‐esteem.	
  It’s	
  a	
  
confiden-al	
  group	
  and	
  my	
  sisters	
  there	
  understand	
  me	
  and	
  don’t	
  judge.	
  I’m	
  really	
  
proud	
  and	
  grateful	
  to	
  be	
  a	
  member	
  of	
  La	
  Colec-va	
  de	
  Mujeres.	
  Thank	
  you	
  to	
  La	
  
Colec-va	
  for	
  exis-ng	
  and	
  for	
  changing	
  my	
  life.
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My	
  name	
  is	
  Flavia	
  Sánchez.	
  I’m	
  a	
  
transgender	
  woman	
  who	
  came	
  to	
  La	
  
Colec-va	
  in	
  March,	
  2014,	
  during	
  a	
  
really	
  difficult	
  -me	
  when	
  a	
  roman-c	
  
rela-onship	
  I	
  was	
  in	
  was	
  ending	
  and	
  
the	
  company	
  where	
  I	
  had	
  worked	
  for	
  
almost	
  four	
  years	
  was	
  having	
  a	
  
downturn	
  and	
  I	
  lost	
  my	
  job.	
  This	
  whole	
  
situa-on	
  lem	
  me	
  with	
  a	
  deep	
  
depression,	
  to	
  the	
  point	
  that	
  I	
  could	
  
hardly	
  get	
  out	
  of	
  bed	
  to	
  take	
  care	
  of	
  
basic	
  ac-vi-es.	
  

Through	
  one	
  of	
  life’s	
  coincidences	
  I	
  
got	
  in	
  touch	
  with	
  somebody	
  who	
  
invited	
  me	
  to	
  one	
  of	
  La	
  Colec-va’s	
  
weekly	
  Wednesday	
  mee-ngs	
  so	
  that	
  I	
  
could	
  get	
  to	
  know	
  new	
  people	
  and	
  
maybe	
  find	
  a	
  job.	
  I	
  had	
  no	
  idea	
  how	
  
the	
  organiza-on	
  func-oned.	
  

The	
  day	
  of	
  the	
  mee-ng	
  arrived	
  and	
  I	
  
started	
  to	
  feel	
  a	
  liole	
  uncomfortable	
  
because	
  most	
  of	
  the	
  women	
  there	
  
come	
  from	
  a	
  culture	
  and	
  a	
  country	
  
that’s	
  very	
  different	
  from	
  my	
  own.	
  I’m	
  
Cuban	
  and	
  my	
  customs	
  and	
  culture	
  
are	
  really	
  different.	
  I	
  kept	
  my	
  distance	
  

for	
  the	
  first	
  couple	
  weeks,	
  mostly	
  
reserved	
  and	
  pensive.	
  I	
  said	
  to	
  myself,	
  
“What	
  am	
  I	
  doing	
  here?	
  I’ve	
  never	
  
worked	
  in	
  house	
  cleaning.	
  I	
  don’t	
  think	
  
I	
  belong	
  here.”	
  Thank	
  god	
  I	
  learned	
  at	
  
home	
  how	
  to	
  cook,	
  clean,	
  and	
  keep	
  
my	
  home	
  in	
  order.	
  I	
  thought	
  maybe	
  
that	
  would	
  help	
  me	
  through	
  this	
  new	
  
phase	
  of	
  my	
  life.	
  I	
  was	
  thinking	
  about	
  
not	
  working	
  anymore	
  and	
  filing	
  for	
  
disability.	
  I	
  really	
  didn’t	
  know	
  what	
  the	
  
future	
  would	
  bring.

Things	
  started	
  happening	
  liole	
  by	
  liole	
  
without	
  me	
  realizing.	
  I	
  started	
  to	
  feel	
  
beoer	
  and	
  get	
  more	
  involved	
  in	
  the	
  
organiza-on.	
  I	
  was	
  invited	
  to	
  join	
  a	
  
commioee	
  and	
  take	
  on	
  more	
  decision-­‐
making	
  in	
  La	
  Colec-va’s	
  projects.	
  I	
  was	
  
given	
  the	
  opportunity	
  to	
  travel	
  to	
  Los	
  
Angeles	
  to	
  represent	
  La	
  Colec-va	
  in	
  a	
  
big	
  event	
  with	
  organiza-ons	
  from	
  all	
  
over	
  the	
  US.	
  It	
  was	
  an	
  experience	
  that	
  
I’ll	
  never	
  forget	
  where	
  I	
  got	
  a	
  lot	
  of	
  
training	
  and	
  learned	
  a	
  lot	
  about	
  other	
  
organiza-ons.	
  When	
  I	
  returned	
  I	
  had	
  a	
  
lot	
  of	
  work	
  wai-ng	
  for	
  me	
  since,	
  

FLAVIA SÁNCHEZ miembra de La Colectiva de Mujeres



FLAVIA	
  SÁNCHEZ	
  continued	
  

thankfully,	
  a	
  lot	
  of	
  the	
  houses	
  I	
  had	
  
cleaned	
  for	
  the	
  first	
  -me	
  wanted	
  me	
  
to	
  come	
  back.

In	
  terms	
  of	
  integra-ng	
  myself,	
  as	
  a	
  
trans	
  woman,	
  I	
  think	
  I	
  was	
  very	
  well	
  
received.	
  I	
  like	
  to	
  think	
  of	
  myself	
  as	
  
someone	
  who	
  is	
  respecbul	
  and	
  

therefore	
  I	
  gain	
  most	
  people’s	
  
respect	
  and	
  affec-on.	
  Obviously,	
  like	
  
in	
  any	
  place	
  there	
  were	
  some	
  rough	
  
spots.	
  You	
  can’t	
  always	
  be	
  liked	
  by	
  
everyone.

I’ve	
  also	
  been	
  very	
  lucky	
  to	
  be	
  well	
  
received	
  in	
  the	
  homes	
  where	
  I	
  am	
  
currently	
  working,	
  without	
  any	
  
problems.	
  I	
  believe	
  that	
  also	
  because	
  
of	
  my	
  totally	
  natural	
  behavior	
  from	
  
the	
  start,	
  many	
  of	
  them	
  did	
  not	
  even	
  
no-ce	
  it	
  –	
  many	
  of	
  them	
  becoming	
  
surprised	
  when	
  they	
  found	
  out.	
  
Obviously,	
  this	
  gave	
  me	
  great	
  
sa-sfac-on	
  because	
  my	
  projec-on	
  
was	
  the	
  right	
  one,	
  and	
  I	
  was	
  not	
  seen	
  
as	
  the	
  nega-ve	
  stereotypes	
  of	
  trans	
  
women	
  who	
  are	
  seen	
  as	
  transves-tes	
  
or	
  vulgar	
  people.

La	
  Colec-va	
  took	
  me	
  under	
  her	
  wing,	
  
gave	
  me	
  valor	
  and	
  strength	
  to	
  keep	
  
figh-ng	
  against	
  adversity.	
  Thankfully	
  
I’ve	
  also	
  been	
  able	
  to	
  get	
  a	
  lot	
  of	
  
work.	
  I	
  think	
  its	
  important	
  to	
  
remember	
  what	
  working	
  can	
  give	
  
you.	
  I	
  think	
  when	
  you’re	
  feeling	
  
strong	
  and	
  in	
  a	
  good	
  and	
  stable	
  place	
  
emo-onally	
  you	
  can	
  get	
  past	
  any	
  
obstacles	
  that	
  life	
  puts	
  in	
  your	
  way.

As	
  someone	
  who	
  works	
  and	
  lives	
  in	
  a	
  
world	
  with	
  all	
  “different”	
  kinds	
  of	
  
people	
  it	
  came	
  as	
  no	
  surprise	
  to	
  me	
  to	
  
learn	
  of	
  nieces,	
  nephews,	
  rela-ves	
  and	
  
friends	
  who	
  iden-fy	
  as	
  LGBTQ.	
  I	
  have	
  
been	
  able	
  to	
  see	
  firsthand	
  how	
  “coming	
  
out”	
  has	
  been	
  mostly	
  perceived	
  in	
  a	
  
nega-ve	
  way	
  by	
  family	
  members	
  and	
  
the	
  community.	
  As	
  people,	
  when	
  others	
  
are	
  seen	
  as	
  “different”	
  they	
  are	
  omen	
  
-mes	
  ostracized	
  with	
  liole	
  thought	
  to	
  
the	
  emo-onal	
  trauma	
  inflicted.	
  The	
  
effects	
  of	
  unkind	
  words,	
  ac-ons	
  and	
  
pain	
  caused	
  because	
  of	
  lack	
  of	
  
knowledge,	
  religious	
  beliefs,	
  or	
  
malicious	
  intent	
  inspire	
  me	
  to	
  be	
  a	
  
strong	
  voice	
  and	
  a	
  consistent	
  listening	
  
ear	
  in	
  support	
  of	
  their	
  journey.	
  	
  Pain	
  is	
  
real	
  and	
  love	
  is	
  real.	
  We	
  have	
  to	
  
remember	
  we	
  are	
  all	
  human	
  beings	
  first	
  
and	
  all	
  the	
  addi-onal	
  components	
  are	
  
the	
  “sprinkles”	
  on	
  top.

An Ally Perspective
ALLISON JULIEN
We Dream in Black, NY 
Nueva York, NY
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The Tennessee Immigrant and Refugee 
Rights Coalition Creates a Group for 
LGBTQ Immigrants
An Interview with LETICIA ÁLVAREZ 
Organizing Director
The	
  Tennessee	
  Immigrant	
  and	
  
Refugee	
  Rights	
  Coali2on	
  (TIRRC)	
  is	
  a	
  
statewide,	
  immigrant	
  and	
  refugee-­‐
led	
  coali2on	
  that	
  has	
  empowered	
  
individual	
  and	
  organiza2onal	
  
members	
  to	
  develop	
  a	
  unified	
  voice,	
  
defend	
  their	
  rights,	
  and	
  create	
  an	
  
atmosphere	
  in	
  which	
  they	
  are	
  
recognized	
  as	
  posi2ve	
  contributors	
  
to	
  the	
  state.	
  Over	
  the	
  past	
  several	
  
years,	
  TIRRC’s	
  organizing	
  team	
  has	
  
developed	
  local	
  organizing	
  
commiNees	
  in	
  ci2es	
  across	
  the	
  state.	
  
Currently,	
  TIRRC’s	
  Organizing	
  
Director,	
  Le2cia	
  Alvarez,	
  is	
  working	
  
with	
  thirteen	
  La2no	
  organizing	
  
commiNees	
  in	
  Tennessee.	
  While	
  
historically	
  these	
  commiNees	
  had	
  
been	
  defined	
  by	
  city,	
  three	
  years	
  ago	
  
Le2cia	
  founded	
  the	
  CommiNee	
  of	
  
Immigrant	
  Women	
  of	
  Nashville,	
  a	
  
group	
  of	
  La2nas	
  who	
  organize	
  for	
  
social	
  jus2ce	
  from	
  their	
  unique	
  
experiences	
  as	
  immigrant	
  women.	
  
Two	
  months	
  ago,	
  Le2cia	
  worked	
  
with	
  local	
  community	
  leaders	
  to	
  
found	
  a	
  local	
  organizing	
  commiNee	
  
specifically	
  for	
  LGBTQ	
  immigrants.	
  
Le2cia	
  talked	
  with	
  us	
  about	
  how	
  this	
  
program	
  came	
  into	
  being	
  and	
  her	
  
hopes	
  for	
  where	
  it	
  will	
  go.

Why	
  did	
  you	
  decide	
  to	
  create	
  a	
  
group	
  for	
  LGBTQ	
  immigrants?

For	
  years,	
  LGBTQ	
  immigrants	
  have	
  
been	
  involved	
  as	
  leaders	
  in	
  our	
  work	
  
and	
  in	
  our	
  local	
  organizing	
  
communi-es.	
  But	
  while	
  many	
  LGBTQ	
  
members	
  have	
  been	
  on	
  the	
  front	
  
lines	
  of	
  our	
  campaigns	
  for	
  
immigra-on	
  reform	
  and	
  immigrant	
  
rights,	
  we	
  never	
  engaged	
  in	
  
inten-onal	
  work	
  or	
  specific	
  
campaigns	
  around	
  the	
  unique	
  
experiences	
  of	
  LGBTQ	
  immigrants.

I	
  was	
  approached	
  recently	
  by	
  a	
  man	
  
who	
  was	
  a	
  former	
  member	
  of	
  a	
  
youth	
  group	
  I	
  coordinated	
  years	
  ago.	
  
He’s	
  in	
  his	
  30s	
  now,	
  has	
  come	
  out	
  of	
  
the	
  closet,	
  and	
  wanted	
  my	
  support	
  
in	
  crea-ng	
  a	
  film	
  about	
  homophobia.	
  
Through	
  those	
  conversa-ons	
  he	
  
suggested	
  that	
  we	
  start	
  a	
  group.	
  
Over	
  the	
  years,	
  other	
  members	
  have	
  
talked	
  about	
  the	
  need	
  for	
  this	
  kind	
  
of	
  space,	
  too.	
  And	
  while	
  I	
  saw	
  the	
  
need	
  for	
  this	
  kind	
  of	
  program,	
  I	
  
didn’t	
  feel	
  like	
  I	
  was	
  equipped	
  to	
  
create	
  it	
  myself	
  because	
  I	
  didn’t	
  
have	
  any	
  resources	
  or	
  materials	
  to	
  
work	
  with,	
  and	
  I	
  myself	
  don’t	
  
iden-fy	
  as	
  LGBTQ	
  .	
  But	
  amer	
  a	
  few	
  
conversa-ons	
  we	
  decided	
  to	
  go	
  for	
  it	
  
and	
  launched	
  the	
  group	
  in	
  Nashville	
  
about	
  two	
  months	
  ago.



What	
  does	
  the	
  program	
  consist	
  of?

Over	
  the	
  past	
  two	
  months	
  the	
  group	
  
has	
  met	
  every	
  Monday	
  for	
  two	
  hours.	
  
We	
  decided	
  that	
  it	
  could	
  be	
  really	
  
informal	
  and	
  that	
  we	
  would	
  just	
  
provide	
  this	
  space	
  for	
  immigrants	
  who	
  
iden-fy	
  as	
  LGBTQ	
  to	
  come	
  together.	
  
We	
  wanted	
  it	
  to	
  be	
  par-cipant-­‐led,	
  but	
  
upon	
  the	
  members	
  request	
  we	
  have	
  
partnered	
  with	
  a	
  local	
  mental	
  health	
  
organiza-on	
  that	
  has	
  provided	
  some	
  
counseling	
  and	
  support	
  to	
  the	
  group.

The	
  group	
  is	
  s-ll	
  forming	
  and	
  sepng	
  a	
  
vision	
  for	
  their	
  work	
  together	
  and	
  in	
  
the	
  broader	
  coali-on	
  of	
  TIRRC.	
  Amer	
  
two	
  months,	
  we	
  have	
  about	
  8-­‐12	
  
members	
  who	
  meet	
  each	
  week.	
  
They’re	
  a	
  diverse	
  group	
  in	
  terms	
  of	
  
age,	
  immigra-on	
  status	
  and	
  country	
  of	
  
origin.

So	
  far,	
  what	
  are	
  you	
  hearing	
  from	
  
par'cipants	
  about	
  why	
  this	
  group	
  is	
  
important	
  for	
  them?

It’s	
  a	
  space	
  for	
  them	
  to	
  talk	
  about	
  the	
  
discrimina-on	
  they	
  face	
  as	
  LGBTQ	
  
people	
  who	
  are	
  also	
  immigrants.	
  
People	
  are	
  able	
  to	
  share	
  their	
  
experiences	
  about	
  being	
  discriminated	
  
against	
  in	
  their	
  workplaces	
  because	
  of	
  
their	
  orienta-on.	
  I	
  also	
  want	
  to	
  help	
  
the	
  group	
  to	
  develop	
  their	
  message	
  
and	
  materials	
  so	
  that	
  they	
  can	
  
represent	
  themselves	
  and	
  their	
  group	
  
publicly.	
  The	
  members	
  of	
  the	
  group-­‐-­‐
especially	
  the	
  youth-­‐-­‐want	
  some	
  
materials	
  that	
  can	
  help	
  them	
  to	
  
educate	
  their	
  own	
  family	
  members.

I’ve	
  heard	
  from	
  some	
  of	
  the	
  
par-cipants	
  that	
  they	
  had	
  tried	
  to	
  
access	
  other	
  LGBTQ	
  organiza-ons,	
  but	
  
that	
  they	
  felt	
  like	
  those	
  spaces	
  weren’t	
  
for	
  them	
  because	
  the	
  people	
  in	
  those	
  
other	
  groups	
  didn’t	
  understand	
  what	
  it	
  
is	
  to	
  be	
  an	
  immigrant	
  and	
  also	
  be	
  
LGBTQ.	
  This	
  group	
  is	
  really	
  different	
  
because	
  everyone	
  understands	
  that	
  
par-cular	
  combina-on	
  of	
  iden--es.
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What	
  are	
  some	
  of	
  the	
  challenges	
  
you’ve	
  faced	
  so	
  far	
  in	
  crea'ng	
  this	
  
group?

It’s	
  hard	
  because	
  we	
  really	
  don’t	
  yet	
  
have	
  the	
  right	
  materials	
  for	
  this	
  group.	
  
In	
  our	
  broader	
  organizing	
  work,	
  we	
  do	
  
a	
  lot	
  of	
  poli-cal	
  educa-on	
  and	
  have	
  
developed	
  curriculum	
  over	
  the	
  years.	
  
But	
  right	
  now,	
  we	
  are	
  s-ll	
  looking	
  for	
  
popular	
  educa-on	
  tools	
  for	
  the	
  group	
  
to	
  use	
  in	
  developing	
  their	
  own	
  vision	
  
and	
  analysis	
  together,	
  and	
  also	
  
poli-cal	
  educa-on	
  materials	
  for	
  our	
  
other	
  organizing	
  commioees	
  and	
  
member	
  organiza-ons	
  to	
  learn	
  and	
  be	
  
in	
  solidarity	
  with	
  this	
  new	
  group.	
  We	
  
have	
  a	
  very	
  diverse	
  coali-on	
  that	
  
includes	
  immigrants	
  and	
  refugees	
  of	
  
many	
  different	
  faiths,	
  cultures,	
  and	
  
countries	
  of	
  origins	
  who	
  may	
  not	
  
immediately	
  understand	
  or	
  support	
  
why	
  we	
  would	
  organize	
  an	
  LGBTQ	
  
commioee.	
  These	
  are	
  hard	
  but	
  cri-cal	
  
conversa-ons	
  for	
  our	
  coali-on	
  to	
  
have.

In	
  addi-on	
  to	
  needing	
  these	
  par-cular	
  
resources,	
  it	
  would	
  be	
  helpful	
  for	
  us	
  to	
  
hear	
  the	
  experiences	
  of	
  other	
  
immigrant	
  rights	
  and	
  workers	
  rights	
  
organiza-ons	
  that	
  have	
  started	
  LGBTQ	
  
organizing	
  programs.	
  We’re	
  really	
  just	
  
learning	
  as	
  we	
  go	
  along	
  and	
  can	
  learn	
  
from	
  other	
  groups.

What	
  advice	
  do	
  you	
  have	
  for	
  other	
  
organiza'ons	
  that	
  might	
  want	
  to	
  start	
  
similar	
  programs?

It’s	
  really	
  easy	
  to	
  feel	
  like	
  you	
  can’t	
  
start	
  a	
  program	
  like	
  this	
  because	
  you	
  
don’t	
  have	
  special	
  funding	
  for	
  it,	
  or	
  
you	
  don’t	
  have	
  all	
  the	
  materials	
  or	
  
experience	
  you	
  need.	
  My	
  advice	
  is	
  to	
  
not	
  think	
  about	
  those	
  barriers!	
  Think	
  
instead	
  about	
  what	
  you	
  can	
  learn	
  
along	
  the	
  way.	
  Once	
  you	
  open	
  the	
  
space	
  for	
  this	
  community	
  to	
  come	
  
together,	
  so	
  much	
  crea-vity	
  and	
  so	
  
many	
  ideas	
  come	
  from	
  the	
  
par-cipants	
  themselves.	
  We	
  are	
  very	
  
excited	
  about	
  deepening	
  and	
  
broadening	
  this	
  work	
  and	
  look	
  forward	
  
to	
  connec-ng	
  with	
  other	
  groups	
  who	
  
are	
  working	
  for	
  immigrant	
  and	
  LGBTQ	
  
rights.



The Movement for LGBTQ Rights and 
Immigrant Rights
ISSA NOYOLA

In	
  May,	
  2015,	
  five	
  LGBTQ	
  immigrant	
  rights	
  leaders	
  conducted	
  a	
  civil	
  
disobedience	
  in	
  front	
  of	
  an	
  immigrant	
  deten2on	
  center	
  in	
  Santa	
  Ana,	
  California	
  
that	
  detains	
  LGBTQ	
  immigrants.	
  They	
  took	
  ac2on	
  and	
  got	
  arrested	
  in	
  order	
  to	
  
demand	
  an	
  end	
  to	
  unjust	
  deten2ons	
  and	
  deporta2ons,	
  par2cularly	
  of	
  
undocumented	
  LGBTQ	
  immigrants,	
  and	
  the	
  release	
  of	
  all	
  transgender	
  women	
  in	
  
deten2on.

Across	
  the	
  country,	
  there	
  are	
  over	
  904,000	
  adult	
  LGBTQ	
  immigrants	
  and	
  more	
  
than	
  267,000	
  are	
  undocumented.	
  On	
  any	
  given	
  night,	
  around	
  75	
  transgender	
  
immigrants	
  are	
  detained	
  by	
  ICE	
  in	
  immigrant	
  deten2on	
  centers.	
  Many	
  of	
  them	
  
are	
  transgender	
  women	
  seeking	
  asylum	
  and	
  fleeing	
  violence	
  and	
  abuse	
  in	
  their	
  
home	
  countries.	
  Transgender	
  women	
  only	
  represent	
  1	
  out	
  of	
  500	
  immigrants	
  in	
  
deten2on,	
  but	
  they	
  represent	
  1	
  out	
  of	
  every	
  5	
  confirmed	
  sexual	
  assaults	
  reported	
  
inside	
  the	
  deten2on	
  facili2es.

Below,	
  IssaNoyola,	
  one	
  of	
  the	
  leaders	
  who	
  par2cipated	
  in	
  the	
  civil	
  disobedience	
  
protest	
  in	
  Santa	
  Ana,	
  talks	
  about	
  the	
  ac2on	
  and	
  why	
  we	
  need	
  undocuqueer	
  and	
  
transgender	
  people	
  leading	
  the	
  migrant	
  rights	
  movement	
  and	
  the	
  struggle	
  for	
  
dignity	
  and	
  libera2on	
  for	
  all	
  communi2es.
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“On	
  May	
  28th	
  I	
  risked	
  arrest	
  as	
  part	
  of	
  
the	
  #Not1More	
  LGBTQ	
  Deporta-on	
  
Rally,	
  blocking	
  the	
  road	
  in	
  front	
  of	
  the	
  
Santa	
  Ana	
  transgender	
  deten-on	
  pod,	
  
to	
  demand	
  that	
  Immigra-on	
  and	
  
Customs	
  Enforcement	
  end	
  the	
  torture	
  
and	
  rape	
  of	
  trans	
  immigrants	
  who	
  are	
  
inside	
  ICE	
  deten-on	
  centers.	
  The	
  story	
  
of	
  many	
  transgender	
  communi-es	
  is	
  
one	
  of	
  immigra-on,	
  and	
  of	
  suffering	
  
mental,	
  physical	
  and	
  sexual	
  violence	
  
while	
  housed	
  inside	
  ICE	
  deten-on	
  
centers.	
  Transgender	
  women	
  must	
  be	
  
on	
  the	
  frontlines	
  of	
  this	
  fight	
  for	
  
#Not1More	
  deporta-on	
  and	
  for	
  the	
  
collec-ve	
  libera-on	
  of	
  our	
  communi-es.	
  
And	
  our	
  voices	
  must	
  be	
  heard,	
  no	
  
maoer	
  what,	
  even	
  if	
  it	
  means	
  pupng	
  
myself	
  at	
  risk	
  of	
  arrest.

Last	
  year,	
  when	
  I	
  aoended	
  a	
  major	
  
na-onal	
  immigrant	
  rights	
  conference,	
  I	
  
found	
  myself	
  in	
  many	
  workshops	
  and	
  
plenaries	
  being	
  the	
  sole	
  voice	
  
advoca-ng	
  and	
  raising	
  the	
  issues	
  of	
  
immigrant	
  trans	
  women	
  of	
  color	
  in	
  
deten-on.	
  There	
  were	
  no	
  trans	
  
immigrants	
  leading	
  workshops,	
  or	
  any	
  
immigrant	
  trans	
  women	
  of	
  color	
  on	
  
plenaries	
  or	
  giving	
  speeches.	
  This	
  has	
  
been	
  my	
  experience	
  in	
  this	
  last	
  year	
  –	
  I	
  
am	
  one	
  of	
  the	
  few	
  voices	
  na-onally	
  
bringing	
  aoen-on	
  to	
  the	
  issues	
  
immigrant	
  trans	
  communi-es	
  face,	
  
demanding	
  jus-ce,	
  and	
  calling	
  for	
  
inten-onal	
  allyship.

Changing	
  this	
  reality	
  and	
  highligh-ng	
  
the	
  resiliency	
  of	
  powerful	
  trans	
  
immigrant	
  women	
  has	
  been	
  a	
  key	
  focus	
  
of	
  my	
  work.	
  Adding	
  a	
  trans	
  woman	
  of	
  
color	
  lens	
  and	
  deeper	
  understanding	
  of	
  

gender	
  strengthens	
  our	
  advocacy.	
  The	
  
transgender	
  community	
  has	
  a	
  rich	
  
herstory	
  of	
  resistance	
  and	
  existence	
  in	
  
the	
  organizing	
  world,	
  and	
  it	
  is	
  -me	
  to	
  
reclaim	
  that	
  herstory	
  and	
  space.
Today	
  I	
  am	
  proud	
  to	
  put	
  my	
  own	
  liberty	
  
on	
  the	
  line	
  to	
  advance	
  libera-on	
  for	
  all	
  
trans	
  immigrants.	
  That	
  doesn’t	
  just	
  
mean	
  ending	
  the	
  horrifying	
  abuses	
  
transgender	
  women	
  face	
  in	
  immigra-on	
  
deten-on,	
  although	
  that	
  is	
  a	
  huge	
  part	
  
of	
  it.	
  It	
  also	
  means	
  ensuring	
  trans	
  
immigrant	
  women	
  are	
  able	
  to	
  live	
  and	
  
thrive	
  in	
  this	
  country	
  amer	
  they	
  are	
  
released	
  from	
  deten-on.	
  Recently,	
  for	
  
example,	
  advocates	
  secured	
  the	
  release	
  
of	
  Nicoll	
  Hernandez-­‐Polanco,	
  a	
  young	
  
Guatemalan	
  trans	
  woman	
  who	
  had	
  
been	
  placed	
  in	
  a	
  deten-on	
  center	
  with	
  
men.	
  Nicoll	
  is	
  now	
  free	
  from	
  the	
  abuse	
  
she	
  suffered	
  there,	
  but	
  has	
  no	
  housing,	
  
and	
  is	
  staying	
  with	
  one	
  of	
  the	
  ac-vists	
  
who	
  organized	
  for	
  her	
  release.	
  That	
  is	
  
not	
  a	
  comprehensive	
  plan	
  for	
  libera-on	
  
for	
  our	
  community.	
  We	
  cannot	
  just	
  
shout	
  #FreeNicoll	
  –	
  we	
  must	
  also	
  work	
  
towards	
  crea-ng	
  a	
  system	
  to	
  support	
  
her	
  and	
  other	
  trans	
  women	
  as	
  they	
  
navigate	
  life	
  post-­‐deten-on.

Racial,	
  environmental,	
  economic,	
  and	
  
immigrant	
  jus-ce	
  work	
  is	
  transgender	
  
jus-ce	
  work.	
  I	
  believe	
  now	
  more	
  than	
  
ever,	
  as	
  I	
  rally	
  here	
  in	
  Santa	
  Ana,	
  that	
  
our	
  voices	
  and	
  leadership	
  are	
  needed	
  to	
  
strengthen	
  the	
  work	
  so	
  that	
  we	
  may	
  
deepen	
  the	
  analysis	
  of	
  oppression	
  that	
  
is	
  violently	
  aoacking	
  us	
  at	
  every	
  turn.”

ISSA NOYOLA
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