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C.APACITY CONSTRAINED

Whether you're a student, a worker, a visitor,
or all of the above, welcome to the University
of Washington. By now, we're sure you’ve already
received a laundry list of achievements,
statistics, and historical milestones that the

University of Washington boasts —-- information
intended to woo and impress prospective
students.

This. Is. Not. That.

Because beneath the veneer of prestige and
‘knowledge, beyond the facade of progress and
diversity, we are left to wonder: “What are the
true values of UW?” and “Who does UW really
serve?” To that end, this zine was created to
ask and answer critical questions about the
students, staff, administration, corporations,
and systems that have made the university what
it is today. More to the point, we aspire to
highlight the rich history of activism and
resistance that lives and thrives on this
campus, and in the greater Seattle area.

Researched and compiled by UW undergrads, our
hope is to illuminate the gaps in UW’s history
that invisibilize collective struggle. It 1is our
conviction that the students and workers of this

institution not only matter, but that their/our
labor has been the defining force for change
throughout time. As history will show, the
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University of Washington routinely engages in
patterns of abuse, exploitation, negligence, and
deception. Our challenge, as students, as
workers, as members of the university community,
1s to refuse this as a reality of higher
education, to imagine things differently, just
as so many individuals and collectives have done
before us.

To do this we need to establish a record of the
past and present that too often goes unspoken.
Perhaps because it is outrageous, shameful,
forgotten, ignored. Whatever the case may be,
what follows are our efforts to do this, along
with the intention to reconsider our role, our
labor, and ultimately, our power. In direct
contrast to UW’s tagline “Be Boundless,” we have
titled this project “Capacity Constrained
Morality,” to signal that UW’s practices are in
fact not as “boundless” as they would like you
to think.

So let’s begin.
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ACKNOWLEDGEMENTS

Throughout the course of this zine, you’ 11
notice a particular amount of attention has been
given to labor issues, workers’ rights, and the
multitude of struggles that extend from class
difference. But by no means can we hope to
address these injustices without an equal
seriousness towards capitalism and colonization
on the whole, in all the ways it manifests.

Therefore, the authors of this zine firmly
refute class reductionism in favor of a vision
of liberation that is whole. Be it patriarchy,
racism, anti-blackness, homophobia, transphobia,
xenophobia, ableism, imperialism, Western
hegemony... the list goes on. We acknowledge
these too as systems that overlap 1in a
complicated matrix -- systems which perpetuate
violence disproportionately against people of
color, indigenous communities, women,
immigrants, gqueer and trans folx, disabled folx,
workers, and more, both nationally and abroad.
We consider it crucial that we renounce them
all.
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LAND ACKNOWLEDGEMENT

The University of Washington, like the rest of
the United States of America, resides on
occupied, unceded indigenous land. What has come
to be known as the City of Seattle sits on land
formerly cared for by the Coast Salish and

Duwamish* peoples. In acknowledging and honoring

the original stewards of this land, we likewise
recognize the horrific (ongoing) violence of
settler colonialism, and seek to resist the
erasure of indigenous histories. Furthermore, we
strongly emphasize the importance of
decolonization** in our pursuit of collective
liberation.

* Make rent payments to the Duwamish Tribe at
www.realrentduwamish.orqg

** Suggested Reading: "“Decolonization 1s Not a
Metaphor” by Tuck and Yang
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“European nations founded academies to secure their

colonial interests, and they supported these

schools by exploiting the decline of Indian nations

44

and the rise of African slavery...

NEENlsldquMl/  mcrican colleges were not innocent

OF Pesly bercefigiaries O fonglest andicolonial
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the modern slave trade pulled peoples throughout

The European invasion of the Americas and
lives, and
colleges were among the colonial institutions that
braided their histories and rendered their fates
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April 1909 - Alaska Yukon Pacific Exposition
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The May 1970 student strike at UW was part of a national
week of student strikes, organized in reaction to the
*’expansion of the Vietnam War in Cambodia, the killings of
student protesters at Kent State University, and “to

reconsistute the University as a center for organizing

against the war in Southeast Asia.”

éEMay 1983 - Women’s Center Rediscovered
fiA resurgent feminist movement sparked the rediscovery of
%the Women’s Center which has been used for storage since

lits closure in 1917.

or g Partne
in WIO Protests ame-g r'sh
- UW Students Join x
November 1999

ts
o :oin the WTO protes _
W mobilized to JO%
student groups atd U,n 1999. They organized campus protestsy LI KN L
free trade 1 :

e
. | ¢ 2%
and were instrumental 1n the city ‘

” nt
tives from the “No to WIO stude )
wpeople for Fair Trade,

articipants.

against
tudent walk-out,

Representa
£ Action Network,”

a s
protests.
“wpirecC

roup
g ’ MEChA were among the P

BsuU, and

' TA’S at the
in what was

| June 2002 - UwW Students Protest Madelei
Graduation Speech

Madeleine Albright (¢

ne Albright’s

and Latinx gorups, as well as o In reéponse, student jeazders from Middle Easterp

, , € International Socialist Organization, were among those
campaigning for graduates to turn their backs on her during
her speech
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April/May 2006 - UW MEChA Students Join Immigrants’ Rights
Protests
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2011-2012 - UW Cuts Ties with Adidas Following USAS
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The University of Washington makes a ton of $$$ by signing ,
multi-million dollar contracts with massive corporations (Russell
Athletics, Nike, Adidas, Sodexo, Aramark). ‘

Unsurprisingly, most of these massive multinational

Corporations are prone to widespread labor rights abuses.
Most of these corporations produce goods in sweatshops:

. factories with extremely poor conditions such as poverty
rwages, forced overtime, sexual harassment, union busting,
‘and health and safety violations.

;ometimes, workers unionize within these factories to try to
improve sweatshop conditions -- but this threatens the power
of international corporations. So corporations break ties
with these unionized factories or they shut them down all
together and find a new, non-union factory to subcontract.

According to the UW Trademarks and Licensing Code of
Conduct, businesses in contract with the UW can’t abuse,
workers and can’t try to bust unions. Here’s a little

snippet of the most recent version of the code:
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The University of Washington is affiliated with bot!

N the Fair Labor Association (FLA) and the
Worker Rights Consortium (WRC) to help ensure that products bearing
not manufactured by

7 University marks are
companies utilizing abusive labor practices. The University, in connection
with the IMG College Licensing (IMGCL), FL

| cover various issues, including wage

A, and WRC, has adopted Labor Code Standards that
s and benefits, working hours, child labor, health and

safety, and freedom of association. These standards are monitored and enforced at factorie

around the world by both the Fair Labor Association and Worker Rights

s Consortium.

fa

ordinary business ¢

Working Hours: Except in ex
wage employees shalj (i H(i) notbere

and 12 hours overtime or (b) tf

mgtanchs hot !Hya"zd/’@ r quota-|

based
equired to work more than the les

ser of (a) 48 hours per week

e limits on regular and overtime
cture or, where the |

hours allowed by the law of

aws of such country do not iy
the regular work week in such country plus 12 ¢

one day off in eveéy seven reay per iod.

the country of manufa

Imit the hours of waork,
ours overtime; and (i) be entitf

ed to at least

Wages and Benefits: Licensees

=S recognize that wages are essential to meeti

1all pay employees, as a floor,
local law or the local preva

| mandated benefits.1

ing cmplov@e
basic needs. Llcense@s 51

at least the minimum wage required by w
lling industry wage, whichever is higher, and sha!%

pfovrde legally

Overtime Compensation: In addition to their compensation for regular hours of worl k, hourly
and/or quota-based wage employees shall be compensated for overtime hours

satsuch a
premium rate as is legally required in the country of manufacture or, in those countries where
such laws do not exist, at a rate at least equal to their regular hourly compensation rate.

e

4 . & % e R e . e . H ﬁ‘_\§0 lm"*;’it, J‘
Nondiscrimination: No person shall be subject to any discrimination in employme i |
NGO - oL . 3

| 1 ement, onthe |
including hiring, salary, benefits, advancement, discipline, termination or retir |
inclu ' . s, ‘ A e
i g : political opinion,
igl lisability, sexual orientation, nationality, po i
basis of gender, race, religion, age, disability, sexua

or social or ethnic origin.
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Forced Labor: There shall not be any use of forced prison labor, indentured labor, bonded

labor or other forced fabor.
- : O T gl UL RS

Harassment or Abuse: Every employee shall be treated with dignity and respect. No
employee shall be subjgct to any physical, sexual, psychological or verbal harassment

abuse. Licensees will not use or tolerate any form of corporal punishment,

{ealth and Safety: L
brevent accidents and injury to health arising out of, linked with, or occurring in the course of

icensees shall provide a safe and healthy working environment to

o

vork or as a result of the operation of Licensee facilities.

1

- . B b E‘»,”r - . s, R . f . (:",,
Ereedom of Association and Collective Bargaining: Licensees shall recognize and respect

on and collective bargaining.

the right of employees to freedom of associati

licensing agent, The IMG College Licensing, will

The University of Washington and their
Il promote studies that examine conditions and factors

continue to monitor these issues and wi

nd employees’ basic needs.

related to minimum and prevailing wages a

Unfortunately, the UW is not alwéys wildly enthusiastic
about enforcing the labor standards in its own code of
conduct when these contracts are worth hundreds of millions

e ap 3
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This is where student groups like Student Labor Action
Projegt (SLAP) and United Students Against Sweatshops (USAS)
come 1n. In the past 2 decades, these groups (along with
‘many other coalitions) have put pressure on the University
Lo actually respect human rights (as defined in their own
code) and end contracts with corporations that exploit
workers.

In October 2008, workers at a Honduran factory, Jerzees de
Honduras, attempted to unionize. In response, Russell
Athletics, a company that produced UW logo apparel,
illegally closed the factory and laid off 1,200 workers 1n

an attempt to break the union. In February of 2009,
students organized by SLAP (Student Labor Action Project),
successfully pressured the UW to end its contract with

Russell Athletics entirely (!) UW was one of over 100

schools to end contracts with Russell Athletics, following
pressure by student groups. Eventually, in November of 2009,
' N ) — ) R ———

Russell rehired the 1,200 workers.
e - — = -
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In January 2009, two factories subcontracted by Nike were
shut down after the workers unionized: Hugger de Honduras
and Vision Tex. All workers were laid off and given no
severance pay. Students organized by SLAP and USAS protested
the office of UW President Mark Emmert, urging the UW to cut
their contract with Nike and demanding severance pay for all
1aid off workers. In February 2010 (yes, more than a year
after the workers had illegally lost their jobs), UW

President Mark Emmert, following months of SLAP protests and
the recommendation of the Advisory Committee of Trademarks
and Licensing (ACTL), sent Nike a 90-day notice to “properly
respond” to the situation. Initially, Nike denied
responsibility, but in July 2010, Nike agreed to pay $1.54
million 1in severance pay.

SLAP had pressured the UW to terminate its licensing
contract with Nike -- which was not a huge request -- the

UW had ended its contract with Russell Athletics just a year
before over union-busting -- but this option was never on
the table for the UW Administration. This was no shocker --
then-UW Provost Phyliss Wise was on_the Nike Board of

Directors! $ $$

14
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In 2015, Nike refused to allow the Workers Rights Consortium
(WRC) into a Vietnamese factory called Hansae. The WRC is an
independent labor watchdog that inspects factories where UW

apparel 1is manufactured. Workers at Hansae were subjected to

. serious human rights abuses: fainting on the job _due To
. temperatures oOver 90°F, wage tﬁeft, illegal recruitment fees |

W y _managers, verbal and phym pregnanc
discrimination, force overtime, aenrtal of sick time an
Eathroom‘breaks,-?szi;;;;;-ggﬁaan
These human rights abuses were obvious violation
supplier code of conduct, but as usual, the UW didn’t really
care. This prompted an eventually successful Z-year USAS
campaign urging the UW to terminate 1its contrgct*witthike
if Nike did not agree to allow WRC inspections.

L

- R
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Facts about Hansae -- a Vietnamese Factory where your UW
Nike apparel is made :

@ The average Nike worker must provide for 2 and a half
people on one salary, which is constantly under threat
of being withheld if workers violate any factory rules.

e Workers have been reprimanded or fired for sitting
down, going to the restroom, or even yawning.

e Temperatures in the factory are frequently over 90
degrees F, but workers are discouraged from drinking
water to reduce bathroom breaks. Workers pass out
often. "

e Workers work 7 days a week, 10-14 hours per day.

However, the average salary is only $153/month --
between $0.39/hour $0.55/hour.

ANV

- Your Nike Air Huaraches®cost the same as the entire month
salary of the factory worker who made them, but when workers
ask for breaks, a slightly higher wage, or a chair to sit

on while working a 14 hour shift, they face abuse, threats
and firing. ' , ,

Following 2 years of student pressure, UW signed a new
contracttwith Nike in 2017. The contract was authored by the
ACTIL, and required Nike to comply with UW labor codes and
allow the WRC the right to investigation.
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‘Directors Member) Phyllis Wise, who refused to terminate’

In-January of 2011, an Indonesian factory subcontracted by
Adidas, PT Kizone, was closed, leaving more than 2,800
workers unemployed. Adidas refused to pay $1.8 million in
owed severance pay, which was a violation of the UW code of
conduct. Following almost two years of USAS protests and |
recommendation by the ACTL, UW cut its licensing contract |
with Adidas in November of 2012. However, as of 2018, we
now have a brand new 10-year, $120 million licensing and
athletics contract with Adidas.

When this 10-year contract with Adidas was negotiated and
signed in 2018, the UW did not involve the ACTL. Perhaps
more disappointing (although not surprising) is the fact
that there was little student dissent. This $120 million

contract was signed just 6 years after students pressured
the UW to break all ties with Adidas, and it’s not as if
Adidas doesn’t rely on sweatshop labor anymore. The UW 1
corporate machine thrives on our apathy and our amnesia.1lh..-'

From 2001-2011, the UW had a contract with Sodexo, a
multi—billion_dollar company that provided concessions at UW
sports events. Along with being a major supplier to the US
military and holding investments in the private prison
industry, Sodexo has a history of illegally busting unions,
violating food and safety regulations, paying sub-poverty
wages,. and in 2005 Sodexo settled an $80 million lawsuit
brought about by thousands of black employ ho were

[ TE——

barred from promotion within the company. .-

In 2010, students organized by USAS, thefﬁgﬁf‘MEChA,wand 14
other RSOs formed the UW Kick Out Sodexo Coalition. (
Initially, the Kick Out Sodexo Coalition was met with strong
Opposition from interim‘UW President (and Nike Board of

t

contract due to a “lack of evidence” of labor abuses.

|
|

LW
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i w Due |

' i 1 committee —-- the “Sodexo

Wise formed an interna :
® I? ?Ollle Committee” -- (which included no human/labor rlgbgs |
orporrey to “investigate” Sodexo’s practices, and found evidence |

experts) The committee declared this a-ok,

ion busting in Columbia. : t |
gf ;E;e Columbia was a “labor-unfriendly country anyways
ec

® Eventually, the Kick Out Sodexo Coalition met with executives
from Sodexo and demanded 3 things if the UW were to sustain a
contract with Sodexo:
© The rehiring of Carina Mieses, who was fired after
organizing a union in the Dominican Republic
© The end of sub-poverty wages for full-time employees
© Freedom of association for all Sodexo workers

Sodexo could not meet these demands.

Students also sat down formally with Interim President Wise
and President Young, just to be met with plenty of “we don'’t
have enough evidence”s. We include the record of all of

5perates: e Unlversity eaucracy and
Tormalities to make students and workers believe that they
~are considering their concerns (they never are) and to
?exhaust‘any energy that has been mobilized for a cause. Even
though workers who are laid off from factories need '
severance pay ASAP, most of these USAS/SLAP campalgns take
2+ years because bureaucratic processes are slow and the
University is banking on students getting bored or tired of

protesting Sodexo or Nike or Adidas by the end of those 2
years.

18
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What worked for h ick ] S
W the K O on was no
. QdeXO Coaliti t
committees or formal meetings. The Coalition
resorted

Staging mullp e si -1 S resu £ 5
1t i i
: 14 ltlng in a total o 4

to

1O Ma .
\ vy 11, 2011: 27 students arrested for occupying

_the . offices of President Wise.

Ao ' , :
June 1
Schmitz

19, 2011: 13 students arrested for occupying
offices of athletic Director Scott Woodward.

19
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In December of 2011, Sodexo was “kicked out” and the UW
signed a contract with Aramark. We can definitely attribute
a lot of this to the uproar that was caused over tons of
students getting arrested -- it made the news, and it looked
pretty bad for the UW admin. However, this campaign was
nearly 2 years long, and a contract with Sodexo was never
terminated, it just expired and was never renewed.
Additionally, Aramark is really no better than Sodexo, and
there has been little dissent over the contract with Aramark

20
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The University of Washington’s progressive, diverse,
compassionate, and student-oriented values are nothing
but a placating facade, as we’ve seen. As a for-profit
institution in everything but name, the UW seeks to
maximize revenue and minimize costs--the burden of which
most strongly impacts those at the “bottom” of the food
chain. Students and workers, especially those with
minoritized identities, bear the brunt of any budget
cuts or deficits while higher-ups in the administration
continue to be paid exorbitant amounts.

The university is a state institution, after all. And
the state is built on a foundation of a history of
exploitation and oppression. It represents and concerns
those who are at the top of this system, and it defends

their interests with every action and policy.

In response to a variety of injustices within and
outside of UW, there are movements to resist unfair
practices. Boycotts and moves to divest are not new, but
they continue to be met with severe resistance by UW
leaders and admin.
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DRISCOLL BERRY BOYCOTT

In 2013, farm workers who picked berries for Sakuma
Brothers Farm (whose largest buyers include Driscoll’s,
Haagen-Dazs, and even UW) went on strike after a fellow
worker approached a foreman for a raise and was fired.
During this strike, laborers made a list of demands that

addressed the dire working and living conditions on the
farm, which included a history of logging hours and rest
breaks improperly (if they were given breaks at all),
harassment, and wage theft. These negotiations with the
farm eventually broke down, and the workers there

organized a boycott of Sakuma berries.

Workers on the farm had long faced miserable working
conditions, working hours upon hours of hard labor for
meager pay--as little as $86 for three weeks worth of
work. The housing conditions were not much better.
Workers reported ripped couches and dead rats in the
cabins that the Sakuma farm is legally obligated to

provide under. 23
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Sakuma Brothers,

in an effort to further put their
workers at a disadvantage, have put many of these
tactics into practice. They hired Anti-Union security
consultants—-—-now rebranded as “Food Defense and Safety”
officers following a Skagit County Superior Court ruling
that found that the security consultants were involved
in illegal labor practices at the farm. These officers
interfered with protected activities and violated farm
workers’ tenant rights at the labor camp. Rhett Searcy
and his brother Ryan, two Food Defense and Safety
officers, are staunchly conservative, anti-immigrant,
support white supremacist militias, and they threatened
violence against various members of FUJ. They were even
accused of using excessive force against an unarmed
labor organizer in 2013.

“Fo od Debenst

During the 2013 strikes,
said,

a Triqui farm worker

They make us work literally from sunup to
sundown. They have us working up to 14 hour
days. We get no breaks and they yell at us
if we slow down, or stand up too long. The
mayordomos (foremen) barely give us a few 1
minutes to eat our lunch, before they hurry;
us back to work.*®They also say horrible |
things to us, like, “You lazy bastards!
Hurry up or you’re out of herel!”

25
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generally racist at its core,

founded on the belief that

Oor their employing farm’s

farm workers are responsible f

poor working Cconditions,

the Washington Farm Burea
Association,

State organizations,

including
U, Washington Farm La

bor

Grower’s League have stated
on several Platforms that it

“Mexican culture, not

n on the farms, that
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Activists supported this movement by pressuring OUyers
of Driscoll (and by extension, Sakuma Brothers) berries,
which included PCC, Costco, Whole Foods, and UW. Jessica
Ramirez, a recent UW American Ethnic Studies graduate,

organized many of these boycotts in conjunction with
FUJ. As a direct result of Ramirez’s and other
activists’ actions, UW became the first retailer in the
Seattle area to stop buying and selling Driscoll’s
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poverty
resulted in a Washington State Supreme
Court ruling--a first of its kind
settlement in 2014 . The union won an
5850, 000 settlement over improper
logging of hours and rest breaks. The

Sakuma Brothers then promised to keep

wagesy
workin
and unatt
production 2

sinable
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56# qﬁb accurate employment records, abide
N . . . .
fo L//A by SFate regulations requilring a paid
A 10-minute break every four hours
W Pg\u .
AAN worked, and a 30-minute lunch Dreole .
AR
coov - e Workers at Sakuma Brothers are stil.
d%dwi . trying to secure a signed union

contract between the farm and FUJ,
pbut conditions have improved thanks
in part to the activism that took
place on the UW campus, and by UW

. students. -
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hat is d1vetment°

Dlvestment is the opp051te ef an 1hvestmeht

3when an institution removes invested assets (basically,

unethlcal or morally amblguous o

o T T T T w

aﬁhYoumight have already heard about f0551l fuel

~divestment, which we will get into later, but there are
many other causes for which activists push U@l to divest

from.

AR T s e RN IR
What resources does UW have, anyway° Isn"t it a publlc

institution focused on its students and the research it
puts out? You’d be Surprlsed

As of March 31, 2019 Totals |
“ Private Investment Commitments* 2,657,300,674 2
. Capital Contributions for Quarter 42,282,463
Capital Distributions for Quarter 72,000,000
nfunded Commitments 513,596,075

‘Market Value
_ UW puts out annual CEF (closed-end funds) reports on thei
y:UﬁgUniversity’s endowments, which include previous and
ﬁ‘current investment performance. As of March 31st, 2019,
- UW has a total of $2,657,300,674 (yes, that is 2.6

S BILLION dollars) in private investment commitments

(which continue to grow and make money) toward more than
100 companies and funds, and a current market value of
$1,806,496,998.
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The most famous example of the power of divestment came

in the mid-1980s, regarding South African Apartheid.
During this time, 155 college campuses along with a
whole host of other institutions divested from companies
doing business in South Africa. This campaign helped to
financially cripple and eventually dismantle the
Apartheid government, ushering an era that promised
democracy and equality.

The move to divest UW and its very significant assets
from problematic and harmful corporations is something

student and community activists have and continue to
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DIVESTMENTS ISRAELI OCCUPATION

A prick pvervieny of BDS from Hrdi welosite:

s R,

as

%hém“
government there has denied Palestinians theilr

There is an ongoing conflict in israel,

fundamental rights for over 70 years. Refusing to
cooperate with international law, the country maintains
a regime of settler Colonialiém, apartheid, and
occupation over the Palestinian people. Corporations and
institutions worldwide aid in this effort.

Isr;él has continued to build
illegal colonies in occupied Palestinian territories.
The regime continuously bombs and kills Palestinians, it
constructed and keeps expanding a wall that separates

Palestinians from their livelihoods, schools, and farms,

and that has been condemned by international and local 230

Over the past 20 years,
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human rights organizations. The state has performed
ethnic cleansing of Palestinian communities, it
demolishes homes, uproots trees, and denies freedom of
movement--all which have intensified recently. It
maintains more than 50 racist laws, and even the U.S.
Department of State has condemned Israel’s system of

A\ G . : . . : . .
institutional, legal, and societal discrimination”
against Palestinian citizens.

Investments, like those the UW makes, in Israelil
companies (or those that benefit from Israel’s abuses of
Palestinian rights) cannot be ethically defended,
Justified, or be allowed to continue.

An activist group héré'bn éémpus}MStudehts United for
Palestinian Rights and Equality (SUPER) have long fought
for justice in this issue. In 2014, they submitted a
resolution to the ASUW senate that called on the UW to
divest its endowment from companies profiting from the
Israeli government’s abuses of human rights and
violations of international law. It touched on illegal

settlements and made dozens of citations to human rights

organizations. 31
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the senate, SUPER
continues to fight for justice and awareness on the

topic, and for UW to divest from its harmful investments
32

While the resolution failed in

in such a problematic government.
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DIVESTMENT: ()

Seattle was the first city in the US to commit to
divestment from fossil fuels, and the movement 1is
sweeping across the country, gaining traction especially
on university campuses. However, UW was

characteristically slow on this issue.

The student activist organization and movement, Divest
UW, has been instrumental in pressuring administration
to follow in the city’s footsteps and do more than
simply say the right words while taking no action.

Ann Sarna, an associate treasurer at UW, said that
“Divestment from fossil fuels would not financially
impact the companies, and there are other ways for the
University to address climate change and contribute to

the national dialogue to the issue.”

Alex Lenferna is a member of Divest UW, and a doctoral
student studying the ethics of climate change. He

asserts that not only are investments in “e want to
make sure that our university is leading the way to
addressing climate change,” he said. “Tt’s important

that the university is able to make 3 statement saying 33
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that these are investments that we find to be

and that we find to be morally
s

problematié.”

;.llA'} ‘1 ‘ '
oS . § : R

Fossil fuels are becoming riskier investments for a

variety of reasons, according to Lenferna. Their values

4 are becoming falsely inflated and unstable, and
divesting would be a wise financial decision in the long
run.

In addition to financial motivations, fossil fuel
divestment puts pressure on the fossil fuel industry for

1ts culpability in the climate crisis. By naming this
industrx’s singularlz destructive influence—-and by
highlight;pg the moral dimensions of climate
change——activists hope that the fossil fuel divestment
movement can helB bregk the hold that the fossil fyel
industry has on our economy and our dovernments. 34
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Only about $2.3 million of the university’s $2.6 billion
endowment 1s invested in coal. UW agreeing to divest
less than 1% of its assets in this fossil fuel, while a
step in the right direction, is far from an ideal
solution. Divest UW, along with the support of many
organizations, faculty members, and students, continue
to advocate for climate justice, and encourage UW to

divest its remaining $12.7 million from fossil fuels.
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nTﬁe UW is invested in a lot of nasty stuff
companies, Israeli companies, lots of banks, and
private prisons. One of UW’s common defenses for these
investments is that they aren’t always “direct”
investments. For instance, the UW doesn’t directly buy

thousands of Exxon shares itself -- but the UW invests
tons of money in investment companies and banks -- such
as BlackRock or Morgan Stanley -- that then invest tons

of money in oil companies, Israeli companies, and
private prisons. Indirect investment is still
investment. This is done with the UW’s $1.6 billion
endowment. The list of the companies/amounts that the
UW invests in can be viewed here:

https://www.uwinco.uw.edu/reports. 5if',t~@<m¢

Among some of the companies that the UW is indirectly
invested in are Geo Group and CoreCivic, the two
largest private prison corporations in the US.
BlackRock, Inc., which the UW is directly invested in,
owns 11.05% of Geo Group, and 14.84% of CoreCivic. UW

has a combined $131,000,000 invested in BlackRock
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You might have heard of Geo Group; Geo Group makes the
majority of its profits operating federal prisons for
the US Government and detention centers for ICE/CBP.
The Northwest Detention Center in Tacoma 1is operated by

Geo Group.
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Ana Mari Cauce and the UW admin advertise the
University as some bastion of liberal social-justice
leadership, but these investments make the University
complicit in sustaining the Prison Industrial Complex

and these investments allow the UW to profit from the

detention and deportation of immigrants and the mass

incarceration of black and brown communities.
7 ™ C. ‘-:C lﬁrﬂ)—w,\‘;’ -
Leowa Mg Yoa "A @ \‘_‘*“‘@"*’i'\_’\“‘}

o \ Divestment* Guideline
H@gﬂxﬁx
conGt S X0 The Board of Regents (the “Regents”) is vested by statute to manage the investment portfolios of the

University of Washington. Decisions regarding the investment portfolios are geared towards maximizing
o @& the resources of the University in support of its primary teaching and research mission.

(ot

R %
Ethical considerations have led the Regents, from time to time, to engage the University in shareholder
activism andfor divestment. Such occurrences are rare. The fiduciary duty of the Regents ensures
strong presumption against divestment. Divestment is considered only after all options to address

ethical concern hiave been reviewed and found unsatisfactory.

in making any determination, the Regents recognize the need for a clear process that allows for University
community input, evaluation and articulated criteria to inform the Regents in their decision making. No
process or set of criteria, however, can be expected to address all situations that might arise. The Regents
reserve the right to interpret this Guideline as broadly or narrowly as they see fit, consistent with the
policies of the University and applicable external laws and regulations.

Criteria for Divesiment

The Board of Regents will consider proposals to divest its endowment of direct holdings in publically held

5 o A & companies only when the following criteria have been met: G The W aferting el 7
NSO N =,
LO(’/“}' LA \‘\x 1. The activities of the cormnpany mpanies are deemed “morally reprehensibie” constituting@@
T oYS | . genocide, human traﬁicjﬁg@ar systematic cruelty to children. —
2. Divestment is seen to be more viable and appropriate than ongoing shareholder engagement. _ * \(
= ,, THESE AL TLWION § CORTCLATIONS, UN'S “4 N RGeALN T DokS NoT NG
< \ae VY 3. The merits of the issue are clearly on one side. If there is more than one side to an issue resulting in a
: . dispute among members of the University community, the proposal will not move forward.
\
“,@\K 4. There is a broad and continuing base of support within the University community* including students,
/g,@/*u, faculty and staff ** who believe that action is warranted.
5% ,
, 5. A specific company or companies are targeted rather than broad industries.  If implemented, the

. $ University will appoint a third party provider to conduct ongoing monitoring and research on targeted

‘;G , - ps50d companies.

S e I : «

Blael Lwes For activities believed to cause social harm but not on the level of moral reprehensibility, the Board may
P, consider avenues other than divestiture such as shareholder engagement. In such instances, criteria #3
Makr peseivnon through #5 stated above must be met. Educational initiatives, sustainability initiatives or targeted research

n@(,hw,m,\ ok ?V\ﬁ . \-\u\\ﬂ,‘ may also be pursued but those activities are outside the scope of this guideline.

dewaaaded Az \;ejifww‘*“
. L »  Divestment: The sale of specific companies andior market sectors from the investment portfolio for financial, ethical or

e b 2 er\aﬁ@% !\}U\} S politica reasons. The process involves ongoing portfolio screening and monitering to ensure compliance.
i iS4 (;Q d g wik 4\5[ ) * Evidence of University community support may include the following:
A LL . & < Li . . f?*!r‘ a. Endorsements from stgdem government i.e., the Associated Students of the University of Washington (ASUW) and the
' ) ~ ) AL o4 W Graduate and Professional Student Senate (GPS8) .

" \ "{_7’[ . i b. Endoersements from Registered Student Organizations (R80s)
EEL D 3 g,\ ¢ Endorsement from the Faculty Senate
C\I\U N S/Q/ S 3 5 é?,}k:x ,\, 3 @\f:, d. Q&nera]'petélim'ag signed by students, faculty and"snlaf! of “ih{: Um}/ersﬂy of Washington o
* A f\\ L LOWA E A2 R OW T AL \i{%‘*‘w A ATTACHMENT 1 Page Yol 2

L ‘(\J ¥
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JOLE- DOV-M
FURNITURE

1S Made b‘aa

0N LAYR

All furniture in UW dorms, and many places elsewhere
throughout campus, 1s made by prison inmates at the
Stafford Creek Corrections Center in Aberdeen, WA.
T T2 01 0, Lo UW bOUGHL o7 MIll1On WOILH Of
furniture from Correctional Industries (the company

that sells prison-made furniture in WA), and it 1is

estimated that the North Campus expansion project will
result in another $2 million more bought from CI by

HES.

FUNMPA,
coevced,

otted o
wov\

Mattresses
Fabrics & Finishes

* Residentiat Living Brochure
" Residential Living Catalog

Wﬁ%«

Furniture Contract

Gl Customer Service

hone: 1.800,628.4738 . o > i
EO"L‘SYQ;& Mores -\-—mmur‘\.CGM/Aa,-\ta_ - prison
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According to RCW 39.26.250, Washington State public
institutions must grant preference to suppliers that
produce goods through inmate “work programs.”
Theoretically, these programs provide specialized
vocational training (such as welding and woodworking)
that will help inmates find jobs "on the outside.”

vead more® However, this has not been the case. In 2014, the
riagorl.com/ Seattle Times investigated the Stafford Creek
Sealtrledmes = Corrections Center, and found that prison laborers were

prizonlabe” . . .,
not making any furniture and these "programs® were not

about developing any specialized skills. Instead,
Correctional Industries had spent millions of dollars
on pre-built furniture -- kind of like IKEA furniture
—— that inmates would merely unbox or assemble.
Additionally, hundreds of Correctional Industries
employees are inmates serving life-sentences -- they

will never see “the outside.”

Prisoners are paid at a rate of $0.55-$1.55 per hour,

if they are paid at all. Most prison labor is not paid,

since it is considered “vocational training.” In 2018,

‘according to the CI’s annual report, the average inmate

worked 1515 hours, and was paid a grand total of

$181.68, averaging out to $0.12/hour. RCW 72.09.130

states that inmates who do not work must lose

privileges, including early release days. This is

nothing but modern slavery in a very elaborate

‘disguise. 40
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In May of 2016, the UW School of Public Health sent a
letter to the Board of Regents and the Dean of Public

Dear President Cauce

Health, declaring mass incarceration a public health HHtMWme&wmmm4

emergency and demanding divestment from the prison e
a egents,
industry. Cauce and Howard Frumkin, the then-Dean of

[ e

obligated to follow the lawa' * el Si%nkk*h:5 I
T

Public Health, refused. Cauce stated that she was
As the University of Washington School of Public Héaith leadership, we refuse to remain silent ‘
PlIson

about our University’s complicit contributions to one of the miost pressing public health : e L,N ; -
emergencies in our country today. We demand that the University of Washington follow in ' e - .
the path of Columbia University and completely divest from the prison industrial complex. ~ |

e

The disproportionate effects of mass incarceration on people of color and low income
populations are well established and flagrantly unjust. Currently, there are more black men
under correctional control in the US than there were enslayed in 1850, Moreover, the US
imprisons black men at a higher rate than South Africa did during apartheid. According to the
NAACP the United States accounts for 5% of the world population, but 25% of the
world's prisoners. African Americans account for nearly 50% of those incarcerated, yet ;
Jess than 25% of the nation’s population. Eurthermore, African Americans represent 26%
of juvenile arrests, 44% of detained youth, and 58% of youth admitted to state prisohs,
This Public Health emergency requires urgent and immediate action by powerful instittions,
specifically the University of Washington. ' i

The American criminal justice system disenfranchises affected populations from adequately

functioning in our society. Beyond the immediate consequences on imprisoned individuals and

their subsequent discrimination in employment, education, public housing, public benefits, and . .

voting, incarceration widely impacts the physical and mental health, financial wellbeing, and

social structures of entire families and communities. From a public health perspective, we are

concerned that the University of Washington is distegarding the well documented impact of

mass incatrceration on the health of affected populations, both those in prisons and their

families, Evidence cleatly connects these conditions to higher risks of anxiety,

§ depression, infectious diseases, poor maternal health and bitth outcomes, substance use, and,
chronic conditions including diabetes and cardiovascular disease; all attributable to criminal;

justice induced stress. PRl e e e
| Mass incarceration and the US prison indpstrial complex is financed direg:tly by prison « =
§ investmentin hedge funds from the University of Washington, among other institutions. & he
| increasing privatization trend has created a profit motive to imprison more and more people, ¢
I while decreasing incentives for internal spending on essential services at the expense of '
prisoners, staff, and public safety. By investing millions of dollars in prisons, the UW is activ‘ely
investing in the future failure of the children of our communities. At our moral core; nothing
can be right at the University of Washington while we are sitting in furniture made by prison
labor, knowing that we are directly tied fo an explicitly racist, violent system, Forcing peoplefo
work for little to no wages and prohibiting them from unionizing, prison labor is the modern
equivalent to slave labor. The US Constitution, Amendment 13, Section 1 is quoted: Neither
slavery nor involuntary servitude, except as a punishment for cririzz_{\rvhereqf the party shall
have been duly convicted, shall exist within the United States, or anj)} place subject to their:
Jurisdiction, Mass iricarceration and the prisonindustrial cpmplex is moderQEZed slavery, =
disproportionately and negatively redirecting children away from education and.into
§ prison slave laborjl ' ’ ‘ .
The same year, the ASUW passed the Black Lives Matter
resolution, demanding a divestment from prisons by the
end of Spring 2017 and that all profits the UW has made
from prison labor be re-invested into the lives of
~ A
AW Y\ : :
VX, formerly incarcerated students and community members.

(AN OX
éb\kﬁ’ Obviously, by the Spring of 2017, the UW did not divest

\N
Xéﬁfj from private prisons or break any ties with CI,

ARENES (Fall, 2019) | 41
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Qr::)amk%':@f‘ by STUPER And Decolonize
\ g uny/

In April of 2016, about 200 students took over a Race
and Equity Initiative Forum, and in May 300 protested a

Board of regents meeting, demanding the following:

| Race and Equity Initiative Forum.

1. We Demand that the University of Washington immediately and officially recognize the land it sits or. The University
of Washington and the city of Seattle both sit on the unrecognized ancestral land of the Duwamish people. The
Duwamish are the first people of the Salish sea—the land that is now the University of Washington. Through
deception, broken treaties and violence, they have been scattered from their lands without compensation by the US
government.

Additionally, we demand the University change the name of the two streets Steven’s way and Whitman Court that
border the Intellectual House from honoring the men responsible for Indigenous genocide. Governor Isaac Stevens ‘ -
presided over the disingenuous treaty that removed the Duwamish and many other tribes from their land. Marcus B
Whitman was a Christian Missionary who committed genocide on Indigenous people of Eastern Washington. This .
must be accomplished by Winter 2017.

To address exclusionary admissions practices, we demand increased recruitment of admission to Black and other und
errepresented students, including more funding for resources for Student retention and academic success.

Funding will be allocated to these programs by December 2016: 1) The Ethnic Cultural Center
2) The Instructional Center 3) The Women's Center 4) Making Connections Program 5) The
African Health Program 6) The UW office for faculty advancement 7) Africa-Town (By June 1% 2016)

3. Furthermore, we demand that the “criminal history” reporting section be removed from all
Undergraduate and Graduate applications in recognition of the fact that Black and other students of color are unfairly
and disproportionately targeted by the U.S criminal Justice system by December 2016.

Additionally that the percentage of Faculty of color especially Black Faculty increase in all !
schools by 25% at the end of Winter 2017. |

4. Implement a new community policing and review model to work towards improving police behavior at the UW. This
model must include and independent civilian police review board—one that proactively identifies issues and
problems in police operations and practices, reviews incidents and complaints, and oversees the implementation of
reforms and disciplinary actions. This independent civilian police review board should regularly analyze data and
identify disparities. It should have full investigatory powers including: access to relevant documents, subpoena power,
ability to compel testimony. This policy should be developed with involvement of students staff and faculty chosen by
their communities By end of Winter 2017

5. To promote collaborative and transformative models of scholarship and community engagement to democratize the
University and expand its exclusionary modes of knowledge production, we demand the establishment of an
Interdisciplinary Center for the Critical Study of Race.

This center will promote collaboration among academics; community activists, and artists, and provide aspace to hol
d talks and workshops across the disciplines and departments. The

center’s mission will include the critical study of how the university has produced the conditions

for the social violence’s being addressed by the Black Lives Matter Movement. The center will

also offer mandatory white and/or male privilege courses to ALL UW graduate and Undergraduate Students by end of
Spring 2019

6. We demand that the University of Washington Divest from Prisons by end of Spring 2017

7. We demand a Student-Led, Student built committee with Institutional power
to push and delegate REI funding to groups and/or university factions deemed necessary to pushforth the de
mands set during the 2014 Black Lives Matter student Walkout. These students will be appointed by their
communities.

r‘,.ri ' - 5
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' ,In the Fall of 2017, the ASUW passed LD-24-2, a
legislative directive 1in support of the repeal of RCW
39.26.250 and RCW 39.26.251. However, the ASUW student
lobbyists would not cooperate, claiming prison

‘divestment was not a “student issue.” }@t‘ S;
=

The UW has acknowledged this movement, in 2018, UW

spokesperson Victor Balta told the Daily “We fully

recognize the inequities in the U.S. criminal Jjustice

system and are proud of the students, faculty and staff

who are striving to end those inequities through theilr

studies, scholarship and activism. Public universities

and all state agencies in Washington are required by
state law to include Correctional Industries (CI) as a
bidder for relevant projects. All UW suppliers,

including CI, are required to adhere to the Supplier
Code of Conduct, which regresents the UW’'s values and

£ | ok . LR e e '

- wershall ced or f d laborinor subject employees\to |nhumane or abusnv
{ treatment, in accordance with UN GIobaICompact Principle 4 and the U

niversal Declarat o
\Human nghts Articles 4, 5 and 23 claration of

fmw In an October 20
clarlfled that,

17 Board of Regents meetlng, the UW

by law, the UW is required to go w1th‘

the lowest- bldder that fits their Supplier Code of

Conduct' Whlle slave labor allows CI to always be the.

lowest bidder, it obVLously violates the Codeﬁ
Conduct.
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UW clearly chooses to overlook this, despite Cauce’s
“ecommitment” to the Race and Equity Initiative. The UW,
as one of the largest and most influential institutions

in the state (as with one of the largest purchasers of
goods produced by prison labor!) fully has the power to
advocate for the repeal of RCW 39~26~25OHEEQM££W
39.26.251. In the least, the UW has the power to argue
e v

that slave labor violates our code of conduct. So far,

AAATLS LA
the UW has chosen to do neither.

A

3.65% of the Washington State population is Black. 4.1

o\°

of the UW student population +is Black, and 18 % of
the Washington State prison population is Black.
Remembér this when Ana Mari Cauce and the UW pride

themselves on their commitment to racial equity and

social justice,When investing and profiting off of
prison labor.

Diversity and éqmity forall

In order to support and sustain diversity and equity at the UW, as wel as in the local, refional
and global communities we serve, we must directly confront bias and racism at the individual,

institutional and systernic levels. These are three key ways:

P
ce launched a

A

President Ana Mari Cau ace and Equity Initiative in Spring 2015 wi

challenge: that ali of us — students, faculty, staff and university leadership — take personal
respensibility for addressing our own biases and improving our university culture, And it

began with a commitment: that together we would comb

tthe racism and inequities, both

"

individual and ins al, that persist here and throughout our society.
R i
This is what universities are all about. They are places of discovery and difficult conversations

— where we learn new ways of looking at and acting in the world.

This work - this struggle — is not new. UW faculty, staff and students and the rest of our
collective saciety have been in it for many years and in many ways. But many in our

community believe we have reached a moment where we must commit to collaborative,
accelerated action.
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Labor

especially when UW is directly involved ($2.6 billion
involved, to be more precise). Join movements you have a
passion for, to ensure that institutions like UW not only say
the right things, but actually live up to them. Your power, as

a tuition-paying student, as a member of the community, as an
individual striving to do the right thing, can affect change
poth locally and across the globe.
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WORKERS o~ CAM PY Q

We’ve all heard the phrase, “don’t bite the hand
that feeds you.” U.S. culture around higher education
exemplifies this by sending the message that we should
be grateful to institutions like the University of
Washington, whether we are students, employees, or
both. This makes it seem like universities graciously
accept us, house and feed us like generous hosts, and

“ eventually (if we work hard enough!) give us our
degrees. In reality, the University cannot function
without us. It does not give students or workers
anything—we pay enormous amounts of tuition, devote
countless hours, and work tirelessly to earn every
class credit and dollar that we get. Students and
workers arewthevreason UW functlons o ) o

- Even;Ifﬁbné lnternallzes this message, defying the
2 University remains challenging. But many students and
student-workers over the years have gone to exceptional
lengths to stand up for workers’ rights. This
resistance takes many forms, such as public protest,
striking, and even posting memes on Facebook about how
UW doesn t actually make us feel SO boundless

Hb

This record“of reSLStance is 1ncomplete Students
and workers are usually ignored or only discussed by
those in power. This limits the number of sources we
can consult and trust. This section therefore focus on
newspapers, primarily articles in UW’s student
publication, The Daily. These sources come with their
own biases. To avoid these pitfalls,“E highlight
students’ and activists’ own words and actions, since
this is their—our—story.

|
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;CoilectiveBargaining at UW:§
| A Brlef(lsh) History |

Graduate students at the Unlver81ty of Washlngton
(UW) have been attempting to organize since 1963. ;
Student-workers have tirelessly fought for better pay, |
‘health benefits, lower tuition, protections against -
~sexual harassment, and, perhaps most importantly, “for5
the respect that comes from being seen as a worker with|
rights rather than an apprentice whose voice can be
‘dlscarded like it doesn’t count.”% o
In March 2000, UW TAs took a 51gn1flcant step
forward in this fight. Eighty percent‘of TAs signed
union cards that gave the Graduate Student Employee
Action Coalition (GSEAC) authority to represent them
in labor negotiations with the University. This made
it so that The Graduate Student Employee Action
Coalition/United Auto Workers (GSEAC/UAW) would
officially represent UW teaching assistants (TAs),
readers, graders, and tutors in collectlve bargaining.

“Seven months later, UW still hadn’t recogn Z
union. On October 25th, John Sweeney, President of the
American Federation of Labor and Congress of
Industrial Organizations (AFL-CIO), spoke at UW to

| urge UW President McCormick to recognize the vote. The
' Washington State Labor Council, the King County Labor

| Council, and state representatives gathered on campus

' to support the union and demand UW recognlze its
validity.

The administration’s argument against the union
| was that students are “just” students, not employees.
| They claimed that UW therefore lacked a legal

| framework for a collective bargaining agreement.

| President McCormick added that the University

| “declined to recognize voluntarily any union
Zrepresentatlon for graduate assistants” because UW
Eiremalned unconvinced “that union representation [...]
| 1s consistent with a positive learning environment at
the University of Washington.” Frustrated with
McCormick’s refusal to come to the table, 86 percent

of graduate TAs voted to strike if UW still neglected
O recognize the unrgqﬁw
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The vote to strike worked. The administration,
however reluctantly, came to the table. In early 2001,
UW and the TAs began to work together to convince the
Washington State Legislature to pass a collective
bargaining bill that would allow GSEAC/UAW to bargain
for wages and benefits based on “productivity.”%
Legislators finally passed the bill in March 2002, two
vears after the TA initially voted to unionize. The
bill established a legal framework for academic
students including TAs, research assistants (RAs), and
tutors to elect their union representation and bargain

with oS FINBLLY

Fosy TOYW AN,

Since unionizing, TAs have continued to grapple
with the University over issues including wages,
rising tuition, and health insurance. In 2010, they
demanded no tuition hikes, wage freezes, elimination
of TA positions, or increase in insurance premiums.

UAW and UW agreed to a one-year contract on June
1, 2010. Leading up to the final agreement, TAs fought
to prevent the 447 TA layoffs that were scheduled in
the College of Arts & Sciences for 2011. The union
also got UW to maintain its funding for the Odegaard
Writing and Research Center, a crucial resource for
many students. The University also agreed to pay for
academic student-employees’ health insurance premiums
and to provide full tuition waivers to offset the
costs of rising tuition and stagnant wages.

PC: Sang Cho, The Daily April 1, 2010.

B Undergraduates and graduate TAs and res

— _ ea
proposed job cuts.

rch assistants gather in Mary Gates Hall to protest
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Deépite these significant wins, many union members
had mixed feelings about the outcome of their deal.
Parsons said they “were happy about the outcomes as
far as jobs were concerned, as far as certain pieces
of the health insurance” but that nobody “was thrilled
about the compensation[.]” This frustration partly
stemmed from the wage freeze imposed on academic
student-employees (ASEs) in 2010 in concurrence with
the faculty-salary freeze. This 1s largely the reason
why the contract &s S€t to expire in one year, an
unusually short deal for a union-university contract.
The union viewed the deal as a temporary fix thatr
would allow workers to continue to fight for its «
long-term goals.ﬂ '

, The union ratlfled another one-year contract with
the University in 2011. The bargaining period included
a union sit-in at Interim President Phyllis Wise’s
conference room that lasted for three-and-a-half hours
and three months of deadline extensions. The new
contract maintained health insurance premiums for
ASEs, started a childcare reimbursement program for
them, and offset mandatory $50 of student fees by
2012. David Parsons, president of UAW Local 4121, said
that UW increased ASEs’ compensation to offset the
increase 1in student fees instead of waving them
altogether. He called this a “conceptual breakthrough”
since it’s “the first time 1n_§E§EE§Ehat the

university has done somethlng to address”»the
burdensome fees. i \
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I
’reaChngune of 2012, UW and UAW Local 4121 finall
e a three-vyear contract! Set to expire in 2515
thatcontract walved hundreds of dollars worth of fee,
union? neutral ?hlrd party concluded violated the )
e S c?llectlve bargaining rights. Union members
Compeigiglved a renegotiliated wage system to keep UW
i1tive with other large res '

compet . earch universities.
o Da;ggl;@ezllncreased pay for those students who, as

1 Cicco said it, “live hand ,
S, ’ and-to-mouth” and
B [Eiet?ke1out loans to cover the spread between

v're] paid as emplo
yees and what [th
act ' " :
Chiﬁzily need to live.” The contract also inch;sed
Coveragzre ezpense coverage, continued health-care
, and reimbursed salaried AS
Es $50 f

student fees they paid from 2011-12.8 orohe

Contract negotiations restarted in April 2015. The
union held a meeting in mid-April to hear from members
about their concerns, which focused primarily on wages
and mandatory fees. Rargaining committee member
Elizabeth Mills stated that, because wscademic student
employees have TO have those fees paid in order to
work, 1t becomes a pay-to-work situation” that affects

their ability to focus and complete their work.

ember 25, 2014 o

» Albora, The Daily, Sept
rally protesting low wage

s and labor rights. More than 50 people showed
ke a statement 1O the

Kaia D
d Schmitz Hall to ma

Students join unions in a
protest on the bridge betwee
hundreds of students who walk across‘th

1 the Henry Art Gallery an
e bridge to campus every day.
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I'he union also asked the University for training
to combat microaggressions, raised wages, fee and
tuition relief, improved health care coverage, and
steps toward a more inclusive environment for academic
student employees. According to bargaining committee
member Matt Bellinger, this bargaining agenda was “not
just about” the TAs but “about arguing for the common
good of the university.” To demonstrate community
support for these demands, UAW 4121 held a rally on
campus on the day that tuition and fees are due to
proteft the administration cutting fee waivers for
ASEs. T

This struggle continued into the 2018-2019
academic year as UAW 4121 negotilated another contract
after theirs expired on April 30 of 2018. Workers
gathered outside of Gerberding Hall in Red Square
before a delegation of union members and leaders
delivered a letter to UW President Ana Mari Cauce’s
office. Monica Cortes Viharo, a doctoral candidate in
the School of Drama, said, “We are fighting for a fair
and equitable contract that recognize[s] the
skyrocketing costs of living in this city, as well as
the rampant inequity, harassment, the fact that we
don’t have trans—inclusigg—ﬁgéiihcare for our trans
members. Those are all issues this university could
address and chooses not to.” Viharo explained that the
union decided to deliver the letter to Cauce due to
UW’"s lack of movement in their last bargaining .
session. -
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Members of state and on-campus unions attended
this rally to show solidarity and support with the
‘negotiating workers. Nicole Grant, a leader of the
M.L. King County Labor Council, spoke in support of
UAW 4121 before they entered Cauce’s office: “We’ve
got your back,” she said. “[T]he work that you guys are
doing on issues like trans health, [...] sexual
harassment in the workplace” are “teaching the entire
labor movement how to stand up for itself and how to be
stronger. So we are going to back you to the wall,
wherever you want to go until you win.”\®

Negotiations ats the final bargaining session were
tense as police escorted over 400 ASEs out of the
“building in the final hours before the contract
explred and before UW offered its “last, best, and
final” offer in the negotiations. Members of the
union’s bargaining committee called the decision to
escort union members out of the building “outrageous”
and said it indicated an unwillingness from UW
Administration to allow the union to engage in
productive discussion.

The main differences between the UAW 4121 and the
administration’s proposals include discrepencies on
sexual harassment training, the fofﬁétion of diversity
and equity committees, childcare subsidies, pay
increases, student fees, and healthcare. Whereas the
union asked for a three percent raise for salaried
ASEs and a six percent wage increase for hourly ASEs,
the administration proposed a two percent raise in
wages per year. The junion and administration also
argued over trans-affirming and mental health Caréj UW
argued that no Public Employee Benefit Board plans
cover trans-affirming procedures deemed cosmetic by
the insurer, although the plan currently in place for
ASEs includes gender reassignment surgeries deemed
“medically necessary.”WThese differences prevented the
parties from coming to an agreement by the April 30th
deadline.
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On May 15th, UAW 4121 carried through with its
threat to strike. Union members started to picket at
five in the morning. Students were free to cross the
picket lines and were given options to express their
solidarity in other ways, such as by taking stickers.
Many students also called, and encouraged their
parents to call, President Cauce’s office to urge the
administration to comply with the union’s demands.
Union member Jesus Hidalgo, a TA in Spanish &
Portuguese Studies, acknowledged that the rising cost
of living in Seattle is not UW’s responsibility. “But
the university has the possibility to distribute the
money better,’ and to deal more effectively with
harassment and discrimination. oo

dork ‘!‘!a;&w
}ﬁma@b feney ol
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Meanwhnite, President Cauce and € ogmin.

cober preteNded 1o cale about
ocover501e) “Fransgender stugents. .

The UW’s commitment to our trans and gender nonconforming community
members will not change

Ana Mari Cauce.

At the University of Washington, we are committed to making our campuses and
communities a welcoming environment for ALL of our community members,
including our transgender and gender nonconforming students and employees.
News reports about a federal Department of Health and Human Services memo
suggest that there may be an attempt underway to withdraw protections for

transgender and gender nonconforming people under Title IX. This would be a
grave injustice.

We are closely monitoring the situation, but I want to be clear: the reported
changes in Title IX federal policy will in no way affect UW policies or practices
supporting our transgender and gender nonconforming community members.

We can and will continue to implement our policies on preferred names and make
gender inclusive restrooms available. We can and will continue to address
discrimination or harassment against transgender and gender nonconforming
students under our own conduct code as well as our nondiscrimination code.

\0 Q\Y)A
W02y

2000 U0V, P

M0AY Yhuon Ao

Our commitment to diversity, equity and inclusion is unwavering. | recognize that,
regardless of our commitment to fair and humane policies, this is still a profoundly
difficult and unsettling time for our trans and gender nonconforming friends,
colleagues and students. If you need support, please ask for it - your community is
here for you and you can find counseling and support resources in the sidebar.

At the UW, diversity, equity and inclusion are core values, both in how we treat each
other and how we approach our exploration of the world we share. From the
award-winning research by psychology professor Kristina Olson to understand the
experiences of transgender and gender nonconforming children to UW Medicine’s
recognition by the Human Rights Campaign for leadership in LGBTQ Healthcare
Equality, we are united in recognizing trans rights as human rights.

[ urge all of us to practice empathy, to care for each other and to do all that we can
to ensure that our community feels welcoming and safe - for everyone.

ourR

Newy vy keeping Nazis obfcampus’

1 20V)2N00
1312500l

bu

WWW, Was\ing fon . edu

A
E-Souxu_ ok o, PFonn UW President "0‘0%-] 56


Katherine Cavanaugh
56


o E‘QS QQEN ‘T T\LDG\ED
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. The issue of discrimination came up after a UW ’f~‘:f
‘“;graduate student suffered doxxing followed by \Qféﬁ

,Eharrassment and death threats. The student woke up the i‘r
~ day after President Trump’s inauguration to find 3
“homohpobic and transphobic slurs” and violent threats |
_ posted on his social media profiles and sent to his UW 17?
rjemall These posts included pictures of him, his =
acontact 1nformatlon, and hlS class schedule.

ThlS harassment was part of a violent response to
a teach-in that the student participated in at
Odegaard Library with undocument®students. He had to
change his social media profiles, office hours, and
location, and ask colleagues to teach his class due to
his fear that someone could walk into his classroom
and shoot him and his students. He’s been frustrated
by the lack of support from the University, which he
said treats doxxing as an individual problem rather
than part of a violent political climate.'®
L ——— S \ _
= To pressure the administration, union members
,Wmarched into Red Square to rally, chant, and march ¢
around Gerberding Hall. Lynne Dodsen, the secretary
treasurer for the AFL-CIO, spoke at the protest. '
4 “Employers aren’t judged by what they say, but by what{{
they do,” she said. Many students who spoke, including ¥
TA Jeffrey Grove, cited unaffordable rents as a key :T
reason to strike. They pointed out that more than :'“
three in four TAs are rent burdened, which means thatj
rent costs more than 30 percent of their wages. "It
can make it hard to make it day to day,” Grove said.
“It makes it harder for me to do my job and help my
students” whlle llVlng “a decent life[.]” ﬁ;,ﬂm
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d these concerns, exp
nathan Beck echoe Pesnr
h tTA ;gs health care, mental health, and chi
that wa r - =L
are “interconnected. He feels tha? L ave
dministration’s approach to negotia e
‘affensive” and sent the message that T%s e
3aluable as employees, even though thilrto T
crucial to bringing prestige agd iriEeSDailngnd .
i ' Vo itorial board © . "
sity. The edi , e rine
gn;Ziie City Council publicly supported UAW’Ss

\\been

After the strike, UAW 4121 and UW reached a
three-year agreement. The administration»agreed to
increase compensation by two, not three,
all ASEs. The union won new sexual harassment training
for staff as well as in-person, paid sexual harassment
prevention and response training for incoming ASEs.
Going forward, UAW is hoping for better wages, lower

fees, reductions in workplace harassment, and reater
institutional inclusivity.'9

percent for

i

i
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 JStudent Resistance%

Beyond direct labor actions, UW students express
their resistance to the University status quo in other

receive recognition from the University for their
growth as students, provides one example of student;
dissent. Although it often feels as though stating |
one’s opinion doesn’t affect change, public dissent is

@ _crucial aspect of solidarity and resistance which can
wachange a culture for the better.

R » |

fﬁ Letter to President Ana Mari Cauce: Husky 100 members
share concerns about UAW 4121 bargaining“

s B

‘Dear President Ana Mari Cauce, s daer®

As members of the Husky 100, we have devoted countless'y‘
hours to strengthening communities, connecting
individuals, pursuing excellence, and working for
positive change at the University of Washington. We
- love the University of Washington. However, recent
events have caused us to worry about the direction our
university is heading. We are particularly concerned by
the actions and attitude taken by the UW administration
during bargaining negotiations with UAW Local 4121, the
union representing academic student employees (ASEs) at
- Uw.

~Despite the rapid rise in the cost of living in Seattle
and its environs, the UW administration has proposed
only net pay decreases and later small pay increases
that do not keep up with expected inflation and rent
increases. Already, the vast majority of ASEs report :
being “rent burdened,” or spending more than 30 percent |
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on the university to be similarly cooperative in
jointly addressing these other pressing issues.

E

e .

Perhaps most disappointing to us, however, has been thé\v‘f 

disrespectful attitude shown toward the contributions
of ASEs by the administration during bargaining. Not
only have the economic proposals been insulting to the
hard work of teaching and research being done on behalf
of the university every day, but the tone of
negotiations has been overtl hostile to students
Wishing to maEghEHgE;—;3IEEEXEEE?HT'TEEE\EEE~EBEIﬁded
insisting on using rooms in an off-campus building that
are known to be too small for the amount of interested‘ 
students and culminated in having police kick out

hundreds of ASEs as they waited patiently to hear what

the final administration proposal would be the evening
that our contract was set to expire. j

Moreover, presentations on the administration’s
perspective regarding the university’s budget were
deeply disappointing. Many of us serve on college
advisory councils or other forms of student government
where we ‘regularly hear good faith efforts by the
university to explain its budgeting process and other
decisions. This was not that. In particular, Provost
Baldasty’s claim that the UW has no plan to deal with
Seattle’s burgeoning housing crisis is very upsetting.
While no one blames the university for soaring rents or
expects 1t to be able to rezone neighborhoods '
unilaterally, it is absolutely critical that the
university has a plan to deal with the negative
financial effects of rising rent on students and
employees! This flippant remark, and the general tone
of bargaining, has caused many ASEs to feel that the

administration is not taking our concerns seriously.
O s T W | = —
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The Fight for $15
‘o wneveoase e

Expanding on SeaTac’s fight @eduaudlh minimum wage,
Seattle unions gathered at the UW Medical Center on May
23, 2014, to rally for a $15 minimum wage. The 15 Now
campalign aims to help low-paid workers as Seattle’s
cost of living skyrockets and to unite workers!who want
to bring awareness to UW’s unequal wage system. The New
York Times even named the University of Washington as
one of the “most unequal” public universities in terms
of the income gap between executives, students, and
low-wage faculty.zz

On May 1st, Mayor Ed Murray*énnounced that he

brokered a deal to raise the minimum wage from $9.25 to

$15 an hour, but the ordinance would not apply to
government institutions such as UW. Although Norm

rkans, Associlate VIEe—E?EEIagHF_Sf Media Relations and
Communications at UW, said the University was

interested in raising its wages, he admitted that they

lacked any plans to do so. The reason he gave for UW’s
hesitance is that, “money doesn’t grow on trees.” quﬂ/\’v‘?}
Meanwhile, Charles Kennedy, the Associate Vice WWO knew?
President‘of Facilities Services, has received a;%i
percent raise since 2007. The workers who actually
éiéﬁﬁvéﬁﬁwﬁgfntain the buildings have received avaN
percent raise. Azmera Zere, a custodian who has worked

at UW for 14 years, says this increase is insufficient.

She has a second job as a certified nursing assistant

(CNA) but still cannot afford to send her daughter to a
four-year university this Fall.?3

* resigned from offie after mutiple actusations

ot Ve wos_ o seredk sexnol abuser _

(‘v\ pj‘/ 22. Tamoar Lewin, ~Student
Deb+ Qrpws Fosver of .

i ﬂﬂ‘g v erSies witne Hialne st - Poadk

5 7' Leaders, Sudy Finds, " Vel
W odmin. ) Wi wovkers 4 | York TIMeS, May 18, 2014,
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Jess Spear, the organizing director for the
rganization called 15 Now which has been pushing for a

national $15 minimum wage, emphasized solidarity
between UW employees and student workers. “At the same
time that tuition is skyrocketing, ” Spear said,
“students aren’t making living wages. We’re here to
fight with them.” She emphasized solidaritylbetween
UW"s employees and student workers ‘as the ey to
securing proper living wages for both. 20 g
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k TWelve days later, on April 12, the administration
- announced it would increase minimum wage for all
student workers to $11 an hour. This raised budget

~ concerns for the University because a large portion of

~ the funding for student employment at UW comes from the
Services and Activities Fee Committee (SAF). The state
budget proposals don’t allow SAF to raise the fees it
collects from students and, if this didn’t change, SAF
would have to find an alternative way to fund the raise;
increase. ' ‘ —

Seattle City Councilmember Kshama Sawant, an avid
supporter of unions and the campaign for $15 minimum
wage, gave her perspective at an event: “Our response
is, ‘Well, cut the executives’ salaries.’ Cut the
salary of the president and the football coach. Make |
sure that your hardest working people who make the
campus run every single day get paid something that
approaches a living wage.’sqDespite the University’s
ongoing resistance to these wage raises, UW Interim
President Ana Mari Cauce claimed that the university
had “been aiming for:@q%ce the conversation began last)
year in Seattle” because “it’s the right thing to
do[.]?jzb
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Supporting and celebrating our first-generation college students

Ana Mari Cauce

For students who become the first in their family to earn a college degree, the impact of
that achievement can be transformative, for themselves and for their families. And the
impact can be felt for generations. The power of college to increase equity is what
makes the UW so pleased to once again be participating in the National First
Generation College Celebration.

We are proud that more than a third of UW’s undergraduates are the first in your
families to seek a four-year degree. And we recognize there can be real challenges
when you venture into uncharted waters, challenges that are amplified for students with
financial need. If you need support, we are here on all three campuses with resources
and encouragement. Our goal is to help you reach the finish line.

To our many faculty, staff and alumni who are, themselves, first-generation college
graduates, this annual event is also an opportunity to celebrate your achievements. It's
a moment for you to demonstrate, through your example, what is possible through
higher education. | hope faculty and staff with their own powerful story will pick up an “I
Am First-Generation” button today and share your experience through social media with
#CelebrateFirstGen.

The UW is committed to our mission of expanding access to an excellent education for
as many people as possible. When our first-generation students take on a leadership
role in a student organization or earn a degree while parenting and above all when they
walk across the stage in Husky Stadium, diploma in hand, we know that our mission is
succeeding.

To all our first-generation Huskies, we are proud of you!

18h we could o
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CLOSURE OF UW
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CONSOLIDATED LAUNDRY

Cited operating deficit of UW Med:

— 875 million

_Cited cost of deferred maintainence:
over S1 billion
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So, why do those in positions of authority make so
- much more money than the people who actually keep the
‘Unlver51ty running? Explaining this requires us to
,.1nterrogate capitalism as an economic system.
 Workplaces function based on hierarchies that are
endemic to capitalist societies. Like most, if not all,
of the hierarchies in our society, those which we find
in the workplace are largely rooted in the 1ntersect1ng/
1ssues of sex1sm, racism, and cla551sm. :

e S—

=

To\understand thls p01nt further,\ief7§ look more
closely at the case of custodians. None of us can

imagine a University without them. These workers are
“essential for the hour-to-hour success, health, and '
overall comfort of the campus.” They “perform a large V7
variety of tasks,” including often facing “a certailn :
amount of risk from exposures to viruses from handling
toxic chemicals.” They work below managers who “are not
qualified for their position” and have seldom worked as
custodians themselves. This makes them ignorant of “the
kind of labor involved in custodial duties” w1th whl h
(mostly immigrant) workers are tasked -7
disproportionately.2q

Despite having a job so fundamental to UW’s
functioning, custodians are some of the lowest paid
workers at UW. This is not an accident. One would have
to be willfully unobservant to avoid noticing that the
custodians on our campus are disproportionately women
and/or people of color. They perform domestic or
caregiving labor, which is traditionally associated
with women and therefore considered less valuable than .
masculinized forms of labor. Their labor is also .
considered menial and physical, not intellectual, and #4.

thus associated with tasks hlstorlcally aSSLgned to
people of color
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But why is labor considered non-physical paid more?
Do we really believe that UW’s highly paid directors
work harder than those beneath them, or are more
deserving of shelter, food, health care, or personal
agency?

Some students have realized the value of
custodians’ work. Michiyas Assefa, for instance,
graduated from UW in 2017 and and published a thank youx
letter to them in the Seattle Times:

“While, I am indebted to many, there is a select group
I feel strongly compelled to thank. These men and women
are members of the UW janitorial staff. To be more
exact, they are the Ethiopian and Eritrean moms and
dads who spend their days cleaning the hallways and
classrooms of the university. Men and women to whom I
never gave enough time, but who were, in hindsight, one
of the few true sources of motivation and resilience,
wishing me and those like me the brightest future they
1d conceive.” Y R

o — s

Ccou
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institutions canngt | Yve yoy

Conclusion

This record of resistance is incomplete. But the
fact that it takes years of organizing by students and
student-workers to pressure the University of
Washington to do things like raise wages, expand
healthcare, or implement anti-harassment trainings is
revealing enough. If this history é§%£££§+g%§ %ing,
it’s that workers cannot afford complacency. No matter
how benevolent the University may appear on its face,

it’s still an institution, and institutions are not
Tt

designed to take care of us. We must instead take care
T S e

of ourselves and each other. To do so, we have to keep
a few lessons in mind.

First, don’t believe what the University says! UW’ s

rhetoric regarding inclusion and equity rarely match up
with its actions, particularly when money is involved.

Question what you hear. Ask for the perspectives of
those whom the university’s policies directly affect.
Investigate things for yourself. Trust your instincts
when something feels unjust.

Second, institutions are slow. They aren’t
structured to meet our needs, and definitely won’t do
so without a push. This means that the burden of this
fight is on us. Change may take a long time, but it
does happen, whether you stick around at the University

long enough to see it or not. Your actions may not seem
like they make a difference in the moment, but they

will make a difference to those who come after you.

* pell, undl alinote change KNS us all...
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Third, this fight extends beyond the scope of the

University, but that doesn’t mean that what we fight

for at UW doesn’t matter. None of us live, learn, or

work in isolation. Whether we can trace our problems

back to budget cuts, a particular political
administration, or what
happens at UW matters. Our communities matter. The
problems we face are not solely UW’s fault, but
institutions like this university both reflect and
shape society. To change anything, we must

simultaneously look beyond our own communities and

commit to fighting injustice within them.
EEmm————————— e e
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ACTL - Advisory Committee on Trademarks and Licensing - created in
April of 2009 after the termination of UW’s contract with Russell
Athletics. Provides recommendations to the President about corporations
that the UW signs contracts with to ensure that workers’ rights are
upheld. It is composed of 4 faculty, 4 students, 4 staff members, and 2
non-voting members.

AFL-CIO - American Federation of Labor and the Congress of Industrial
Organizations merged to form the American Federation of Labor and
Congress of Industrial Organizations or AFL-CIO.

AFSCME - American Federation of State, County and Municipal Employees
is the largest union of public employees in the United States. Founded
in 1932, they represent more than 1.3 million public sector employees
and retirees, including UW workers (see “WEFSE”) .

AMC - Commonly used abbreviation for Ana Mari Cauce, the current
president of UW. Cauce was appointed president on October 13th, 2015
after serving as interim president since March 2015.

ASUW - Associated Students of the University of Washington is the
student government on campus.

BIPOC - Black Indigenous People of Color

BDS - “Boycott Divestment and Sanctions” was a tactic used
internationally to denounce the apartheid regime in South Africa in the
80s. Many other social justice groups have used this tactic to take up
similar causes such as equality for Palestinians or Fossil Fuel
Divestment.

BSU - Black Student Union, founded in 1968
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Campus Master Plan - Approved by UW’s Board of Regents and Seattle City
Council, the Campus Master Plan consists of the long-term develépment
of UW’s campuses. , . \ g

. ; |
CI - Correctional Industries - the company that sells UW furniture made
by prison laborers in Washington State.

CR - Common abbreviation for “College Republicans,” UW’s white
supremacist community and champions of free speech [see below]

2017 - https: tinvurl.com/miloatuw

2018 - https: tinvurl.com/uwpatriotpraver

2019 - https: tinvurl.com/uwbakesale

CUA - City University Agreement - Passed in 1998 and amended in 2004,
the City University Agreement lays out the process by which the
University, City, and greater community work to develop a Campus Master

Plan through community input, environmental analysis, staff review,
Hearing Examiner review and, ultimately, City Council and Board
approval.

ECC - Ethnic Cultural Center - Founded by BSU members in the late 60s.

Greenwashing - The practice of making claims about the environmental
benefits of a product, service, technology, or company, which are often
misleading or unsubstantiated. Greenwashing can be tactically employed

to distract from other problematic aspects of an organilzation.

HUB - Husky Union Building (which has absolutely nothing to do with
unions)

HFS - Housing and Food Services - An entitiy of UW that overseas
housing and dining services on campus. HFS has frequently been the
target of food justice campaigns throughout time, especially regarding
their spending practices. HFS operates as a self-sustaining auxilary

department (see below) meaning that they are entirely funded by a
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combination of student fees and contracts with corporations. HFS is a

for-profit enterprise.

ILWU - International Longshore and Warehouse Union primarily represents |
dock workers on the West Coast of the US. It disaffiliated with the
AFL-CIO on August 30, 2013. Silme Domingo and Gene Viernes, 2 prominent

Filipino ILWU labor activists, were murdered in Seattle in 1981. Their
assassinations were politically motivated, coordinated by the Marcos
regime in the Philippines. Evidence also suggests that the United
States government played a role in funding their deaths.

IWW - Industrial Workers of the World (also known as “Wobblies”)
organize workplaces not typically organized by larger unions.

JCC - Joint Commissions Committee is the coalition of diversity

commissions which is part of the ASUW government.

NGO - Non-governmental organizations are not a part of a government and
are not a conventional for-profit business. Many NGOs have proven to be
a harmful arm expanding western colonialism in new oppressive ways.

Pinkwashing - Israel’s public relations campaign meant to distract from
it’s illegal settlements and aggression by attempting to co-opt the
struggle for LGBTQ equality.

QTPOC - Queer Trans People of Color

Rank & File - This is often used to refer to union members who are part

of the work force, as opposed to the union staff. Example: “I am a rank
and file member of SEIU 925.”

RSO - Registered Student Organization - Refers to a student group that
is on the books with UW.

SAO - Student Activities Office - Located in the HUB, this is where all
the RSO bureaucracy happens.
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Salting - A labor union tactic whereby an individual obtains a job at a
specific workplace with the intent of organizing a union. The

individual is referred to as a "salt."

SEIU - Service Employees International Union - This union represents
administrative workers at UW as well as large swaths of UW Med
employees across the city. Within UW, they are represented by SEIU
Locals 925 and 1199NW.

Self-Sustaining Auxilary Department - Parts of UW that do not receive
UW or state funds, but have separate funding sources. UW’s auxilary
departments include UW Continuum College, Housing and Food Services,
Intercollegiate Athletics, and Parking and Transportation Services.
This is why your housing/dining bill is separate from your tuition
bill, for instance. UW Medicine can also be considered an auxilary
department, though it differs in many ways from the others.

Teamsters - An international labor union representing blue collar and
professional workers in the public and private sectors. At UW,

Teamsters Tocal 117 represents UWPD officers.

UAW - United Automobile Workers was founded as part of the Congress of
Industrial Organizations in the 1930s, but experienced significant
decline in membership in the 1970. Since then they have branched out
organizing workers from many other fields. UAW ILocal 4121 represents
Graduate Students and a handful of other student workers at UW.

WFSE - Washington Federation of State Employees, pronounced “woofsie,”
is a branch of AFSCME, which represents public employees in Washington
State. WESE Tocal 1488 represents many of the lowest paid workers on

UW"s campus. They also represent UWPD lieutenants.

Wildcat - A strike called for and executed by rank and file workers
without the approval of the Union leadership.

80


Katherine Cavanaugh
80


WTO - World Trade Organization was the focal point of the Battle in
Seattle in 1999, for it’s role increasing globalization.

UFW - United Farm Workers - Farm workers union originally organized on
the west coast by Cesar Chavez.

UWPD / Trash - University of Washington Police Department

YDWA - Young Democrats of Washington
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CLASS RESOURCES

“There are many businessmen who own

knowledge today. Consider Elsevier, the
largest scholarly publisher, whose 37%
profit marginl stands in sharp contrast

to the rising fees, [hiqelchateliiiale} <Helol=ts e

loan debt and poverty-level wages for

clegfitholele Ecletliey . Flsevier owns some of

the largest databases of academic

material, which are licensed at prices
so scandalously high that even Harvard,
the richest university of the global
north, has complained that it cannot
afford them any longér... journal
articles are priced such that they
prohibit access to science to many
academics - and all non-academics -
across the world, and render it a token
of privilege.3”

N bave the means'ond methods Eo makd
uch lower cost to socicty R RRERY

access’s monopoly over academic
publishing, its spectacular profits and
its central role in the allocation of
academic prestige trump the public

interest. @ejulnciaeni=tl jeibisll i cisl=ars
effectively impede open accessf

criminalize us, prosecute our heroes and
heroines, and destroy our libraries,
again and again. Before Science Hub and
Library Genesis there was Library.nu or
Gigapedia; before Gigapedia there was
textz.com; before textz.com there was
little; and before there was little

there was nothing. [illsicie =i wistcle iclat=y

want: to reduece most of us back to

And they have the full support
of the courts and law to do exactly

that.Z”

Seattle Civil

> hWtrpS'. // depts,
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STUDENT GROUPS, ORGS, &
CENTERS

American Indian Student Commission (AISC) - The AISC is a University
of Washington Inter-Tribal organization which exists to promote
Native culture, education and Native students’ interests, needs and
welfare. AISC supplements and complements the formal education of
Native students at the University

Asian Student Commission - The Asian Student Commission is one of 9
diversity commissions established by the Associated Students of the
University of Washington. In their mission to advocate for
Asian/Asian American issues on campus, they are dedicated to

cultivating a strong sense of community among constituents

Bean Basket - The Student Food Co-op’s bulk food store, located in
ASUW+ in the HUB

Black Student Commission - The mission of the black Student
Commission is to provide students of Black/African heritage with a
cohesive community at the University of Washington, while creating
and maintaining a positive environment with resources for the
students to achieve academic success

Black Student Union (BSU)

Campus Animal Rights Educators (CARE) - An intersectional,
anti-capitalist animal liberation group on campus

First Nations at UN - “First nations is an undergraduate Native
American RSO. We focus on having a strong balance of both cultural
learning and the cultivation of welcoming, supportive, and fun
community. Furthermore, we are here to be a Native voice on campus
and inspire people to seek higher education. We are also the largest
Native undergraduate student group on the University of Washington
Seattle campus”
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La Raza Student Commission - “The overarching goals of La Raza
Commission are to promote the following: Cultural empowerment,
educating others about Latinx/Chicanx culture and histories,
educating and providing avenues of discussion about diverse
intersecting identities within the Latinx/Chicanx community,
promoting higher education to Latinx/Chicanx youth, recognizing and
honoring Latinx/Chicanx elders, striving for socio-economic justice;
addressing political/social issues within the Latinx/Chicanx

community, recognizing and combating gender inequalities”

MEChA - The Chican@ activists on campus, stands for “Movimiento
Estudiantil Chicano de Aztlan”

Middle Eastern Student Commission (MESC) - “ASUW MESC is committed to
serving, celebrating, and advocating for Middle Eastern Students at
UW, as well as creating a safe space for students who need physical
or emotional support both on and off campus”

National Abortion Rights Action League (NARAL) - “We are the leading
action-oriented feminist group at the University of Washington. Our
RSO meets weekly to discuss issues around reproductive Jjustice, to

plan events, and to take action.”

Pacific Islander Student Commission - “The ASUW PISC exists to
empower, support, and bring together the Pacific Islander student
population at the University of Washington. Through programming,
advocacy, and cultural celebration, the Pacific Islander Student
Commission strives to create a spirit of home thousands of miles away
from our roots in Polynesia, Micronesia, Melanesia, and the
Philippines”

Q Center - The University of Washington Q Center is a fierce,
primarily student run resource center dedicated to serving LGBTQ+

students, staff, faculty, alums, and community members
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Queer Student Commission - One of ASUW’s 9 diversity commissions - a
student-run organization that aims to empower the queer and trans

community at the university

Sexual Assault and Relationships Violence Activists (SARVA) - SARVA
is a group of student volunteers committed to ending sexual assault
and relationship violence through activism and education. We serve
the UW community by providing programs and events that facilitate

open discussion surrounding these issues

Student Disability Commission - “We are a student-run, student-lead
organization committed to the needs of disabled student of the UW.
Our goal is to foster an environment that is not only accepting, but
celebratory of disabled people through social, educational, and
cultural programming. SDC is committed to disability issues and

liberation”

Student Food Cooperative (SFC) - A commission of UW which organizes
events and services for students to address food-related issues

Students United for Palestinian Equal Rights (SUPER) - A student-led
group made up of students, faculty, and community members around the
University of Washington in Seattle, working to educate students and
the broader community about the struggle for Palestinian equal rights

United Students Against Sweatshops (USAS) - An RSO which focuses
primarily on workers’ rights and solidarity, whether that be
on—-campus, nationally, and abroad. The UW chapter was founded in 1997

Uprooted and Rising (UNR) - formerly “Huskies for Food Justice” - An
RSO which also operates in Seattle more broadly. UNR is a food
justice collective which has frequently led campaigns against the
presence/hegemony of big food corporations, both at UW and elsewhere

Women’s Action Commission (WAC) - The ASUW Womxn’s Action Commission
is one of 9 diversity commissions founded by the Associated Students
of the University of Washington. Each commission has a mandate to put
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on educational programs each quarter, as well as serve and advocate
for its constituency within the student government and the
administration. The WAC seeks a social justice framework that
recognizes and affirms the multiple and intersecting identities held
by womxn-identified and/or female-assigned-at-birth constituents

Women’s Center - Established in 1909. The Vision of the Women’s
Center is to be a vital place where women and men collaborate to
build a culture of gender equity campus-wide, locally, and globally.
They are housed in Cunningham Hall
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The Harry Bridges Center for Labor Studies

The Harry Bridges Center for Labor Studies (HBCLS) is currently housed in
the Political Science department at the University of Washington. The Chair
and Center honor the legacy of one of the most prominent labor leaders in
the U.S., the late Harry Bridges - outstanding founder and leader of the
International Longshore and Warehouse Union (ILWU) for over 40 years.

As a tribute to Harry Bridges’ memory, over one
thousand contributors, spearheaded by current and
retired members of the ILWU, raised the funds
necessary to endow a faculty chair in his name in
1992. Harry Bridges’ unique combination of pragmatic
organizing ability, democratic unionism, commitment
to racial desegregation, and outspoken engagement
with issues of social justice continues to serve as

the touchstone of the Center’s mission.

Supporting research, teaching, and community

outreach, the Center focuses on labor’s contribution

to society and promotes the study of labor in all of

Harry Bridges

its facets. Their mission is to develop labor

studies, broadly conceived to include workers
everywhere, as a central concern in higher education. Presently, the Center
also offers a Labor Studies minor to undergrad students.

The Center continues to expand itswork of coordinating the efforts of
faculty members throughout the University of Washington, to develop and
expand labor-related components of the University’s curriculum. They also
provide encouragement, assistance,and scholarships to young scholars
studying work and workers. The Centerprovides a meeting place where people
from the academic world, the labor movement, and the community can exchange
ideas and insights. They also sponsor activities in the community in order

to bring issues of concern to the widest possible audience.

The Center is currently located on the Mezzanine Floor of Smith Hall in the
Quad, room M266.

Their office hours are Mon-Fri, 9am-4pm.
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